
•
99832 - $tl;'VE!yi*s'I'El¢l#l:.i.¢l.elP
99840 - V'ifui.:iri-g ~a.ch.it};e Attendan.t
99841 - vjijding Machine Repairer
99842 - VGndi.ng M,ichirie Repalrer •• Helper

H~'l'H •• &<WiItt#\R:S:. ·I.tif\!l ••• accident , ••• etn.d. ·b.ealth.· InsuJ:i!lnce· .plan.s I. sick .1~i!l¥e, pens i on
plan.s I •• c iv.itfand <persooal.leaVE!, ••.• severance·. pay,· •• and savings .and .• thrift .plans •.
Min lxn\ll1l<. empJ.<,ye%" .contriotltions costing· .a1'1 •• av-erage.· bf$3. 24··per··hour •• computed· on .the
bas.is •• of.·.<llJ.llQ\lt"s •• wot"ke(i·.py .• s~tvice .$lPJ.9yeeS •• eInP16Y~d On·. the contract.

VACATIq~:.~.WE!E!ks<<paid •• vacation· .a~te;r 1· year .• of .service with.o. con.tractor or
S\1c:c;e19sC>t"r3weeks •• after. <5 •• years! ••• and 4 .weeks a fter ·15 y\!ars. Length·. of.· service
includes<th~wholespan.·ofcontinuous service •with •• the •present contractor· ·or
succes$or,<<wb~reve£•• employed, •.•• an,f wi tll.the .predeqess6£.contractorsiil.·· the
p~:r:fo~¢. of<simflaiw6ikat the same <federal facilitY'. (Reg. 29 <::FR 4 .173)

HOLIDAYS. A minimum of ele¥enpaid holidays per year: New YearlsDay, Martin
Luther •.• King Jr's. ·Birthday>, Washington's ... Birthday,· •• Good Friday,·.Memorial •• nay ,
l:ri.d~perideri<:';e<,oay, .• .t..':(bor •. DetY, •.• Cc>lumt>us .. Day, •• Vete±'ans'.> Day, •ThanksgiviI1g •nay,and
Cbristmas<~y. A contractor may sUbstitute for any of the named holidays another
day>offwith>po.yin accordance with a plan COIllmunicated to the employees involved.)
(See· 29 CFR4.174)

THE OCCUPATIONS WHICH flAVEl PARENTHESES AFTER THEM RECEIVE THE FOLLOWING BENEFITS (as
numbered).:

1) Undertbe SCA at section 8 (b), this wage determination does not apply to any
employeewh6<individuallyqualifies as a bonafide executive I administrative, or
professiono.lemployee as defined in 29 C.F.R.Part 541. Because most Computer
Syst(imAnalystsand ComputerProgranuners who are compensated at a rate not less than
$27.63 (orciri a salary or fee basis at a rate not less than $455 per week)· an hour
would likely qualify as exempt computer professionals, (29 C.F.R. 541. 400) wage
rates maynofbe listed on this wage determination for all occupations within those
jobfamili~$. In addition, because thfswage de.terminationmay not list.a wage rate
for some or all occupations within those job families if the survey data indicates
that the prevailing wage rate for the occupation equals oraxceeds$27.63per hour
conformanc&smaybe necessa;ry£or certain nonexempt employees. For example, if an
individual<~ployee is nonexempt but nevertheless performs duties within the scope
of oneofth.eComputer SystamsAnalyst or Computer Progranuner occupations for which
this waged~terminationdoesnot specify an SCA wage rate, then the wage rate for
that: employee must be conformed in accordance with the conformance procedures
described in the conformance note included on this wage determInation.

Additionally, because job titles vary widely and change quickly in the computer
industry, jo):> titles are not determinative of the application of the computer
professional exemption. Therefore, the exemption applies only to computer employees
who sati13fythe compensation requirements and whose primary duty consists of:

(1) The aPplication of systems analysis techniques and procedures, including
consulting with users, to determine hardware, software or system functional
specifications;

(2) The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to<u.ser or system design specifications;

(3) The design, documentation, testing, creation or modification of computer
prograrnsrelated to machine operating systems; or
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If employ~esarerequiredto wear riniformsin the perfOXlllaI'lCeof this contract
(eitherb¥~hELterlnsoftheGovernment.cOIltra9t,loytheemPloyer, by the state or
local lawietc, L .the cost of furnishing s\lch uniforms and maintaining (by .
laullderirigp;r;drycleaning) such uniforms is a.neXpense that may not be borne by an
empl0Yeew'h.~~e such cost reduces the hourly rate below that required by.thewage
determinati()R~ The:oepartm~nt of Labor will accept p~yment in accordance with. the
fo,llowing .. standardS ·Cis conipliance:

The contractor or subcontractor is required to furnish all employees with an
adequatenUlJlber of uniforms without costortoreinlburseemploy~sf()rtheactual
costoftlle<>~niforms... In addition, where uniformcle~nin~aIl~maintenance is Il@de
therespotls+bilityof the employee,all contractorsandstibContractorssubjectto
thiswa~ed~~~rminationshall (in the absence of a bona fide collective bargaining
agreementf.'!tjpvidingfora dif~erent.amount'. or the' furnis:h:ing of contrary .
affi~tiyeproofas to the actual cost), reimburse all employees for such cleaning
and mainteilai'lce at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"
materials1~Y be routinely washed and dried with otherpersona:l.garments,anCi do
notreqUire~nyspecialtreatmentsuch as dry cleaning! daily washing, orcominercial
laundering in order to meet the cleanliness or appearance standards set by tbe terms
of the Government contract, bytbecontractor, by law, or by the nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties. of employees under job titles listed arathose described in the
"Service Contract Act Directory of Occupations",F'ifth Edition, APril 2006,
unless otherwise indicated. Copies of the Directory are available on the Internet. A
links to the Directory may be found on the WHD home page at
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llttp: ll~.api·~mrl~$(ll~hdl•.or··t~()ugh.tbewa9$<D¢t.eiInih.a.t:idi1s .on,;;Lir1~·. (WpoLlweb
S.ltC3~t:ll~~:p~11"9?}·~qy/~· . . .. . ...••.•.•.• ..•• .

R~QttEs~f'bJr~t1'r~o~IzA~!()NOF.AoOI¢IbNAt .Cr.ASS±FIC:A1J:8~ •. AND.WAG~ R1\1'»l •• {$tandard 'Forin
i444 •• (sF3.l44J}

The proces$ fOr preparing aconf6b:nan.ce request is as follows:
. .. . ", .

Uwb..eIl prep~ri;rtgthepid, the contract1:)r identifies the need for a conformed
occupationtand~6nlputesa proposed rate).

2) After c~*t::racta...,arO, the contractor prepares a written report listing in order
proposed cJ.~t?sificatio:n title) ,a. Federalgradee<lUivalency (FGElfor each
propos~d cl~!3$ificati()Il).•' .job.description}, ... anQ •.rationale for ..proposed wage
r;ate), incJ.\,l¥!lfJ<~nfq~tionregal;'dingt:lleagreEm\erlt ar di~~gre~entofthe
authorize(irepresentativeofthe employees. involved, or where there is no authorized
representat.-i.ve,theeriJployeesthelnselves. This report should be, subnittedto the
coritractingQfficer nO later thari30 days after such unlisted classfes} of employees
perforins .. any •contract work.

3} The contr-actingofficer reviews the <proposed action and promptly submits a report
of the action, together with the agency's reconmendations and pertinent
informatioriincluding the position of the contractor and the employees, to the Wage
arid Hour Dlv$siqn,Employinent Standards Amninistration, u.s. Department of Labor,
for review. (See section 4.6(b)(2}()f RegUlations 29 CFR part4}.

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contra~tirtg officer, or
notifies the contracting officer that additional time will .rn; required to process
the request.

5} The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When prepari~ga conformance request, the "Service Contract Act Directory of
occupations" (the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determinewh¢ther a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.
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U.s; •.• DEPARTMENT OF·· LABOR
EMPLQ¥MENT •.•ST~AR.DS .WNINIS'l'RATION

WAGm.AND.HOOODIVIS:rON
WASHINGTON·D.C. 20210

Wage DeteririinationNo.: 2005~2096

Revis.ionNo.: 7
Date·Of·Reirision: OS/2912008

Shi:th~yF<; ~b'b~$~n.

Director

REG:rSTER •• QFWAQaD~~!NA'tt~S.UNDER
THE••••·SERvIct•.•·.comMcr.!'·.·•.Acr.r

By·.4ii~ctiQri.Of .·.the.se¢retaijt .of •LabOr

I
I

I
I
I
I

bIvisldnof I
Determinations!

--....."""'- ..........,........,_'""""""-----_...-,--I----------------~
Area: .Delaware <. County •• of •• Stissex
Maryland counties 6f Somerset, Wic9m.ico, Worces.ter
Virginia. C0'd,n.t.iefiJ •.• 0£ <Accomack. r.. Not-thamptqn

**Fringe Benefits Requirea. Follow the Occupational Listing**

OCCUPATIONCODE~TITLE MINlMUM·WAGE RATE

01000 - Admi.nistratiVe Support Ana. Clerical Occupations
01011 - Accounting Clerk I
01012 - AC(;c>unt.ingClerk II
01013 - ACCO'UntingClerkIII
01020 - A&ninistrativeAssistant
01040 - court Reporter
01051 - Data&ltryOperator I
01052 - l'.:)ataEntry operator II
01060 -Oi.$patcher ,Motor Vehicle
01070 - DO¢umentpreparationClerk
01090 - Duplicating Machine operator
01111 - General Clerk I
01112 - General Clerk II
01113 - General Clerk III
01120 - Housing Referral Assistant
01141 - Messenger Courier
01191 - Order Clerk I
01192 - Order Clerk II
01261 - Personnel Assistant (Employment) I
01262 - personnel Assistant (Employment) II
01263 - Personnel Assistant (Employment) III
01270 - ProauctiOn·Control Clerk
01280 - R~qeptionist

01290 - Rental Clerk
01300 - Sohedular, Maintenance
01311 - Secretary I
01312 - Secretary II
01313 - Secretary III
01320 - Service Order Dispatcher
01410 - s~pply Technician
01420 - Survey Worker
01531 - Travel Clerk I
01532 - Travel Clerk II
01533 - Travel Clerk III
01611 - word Processor I
01612 - Word Processor II

. 01613 - Word Processor III
05000 - Automotive Service Occupations

05005 - Automobile Body Repairer, Fiberglass

11.23
13.35
15.19
17.53
15.84
10;80
11.79
16.74
11.19
11.19
10.46
11.94
13.39
16.02
10.03
11.08
12.38
14.50
15.92
17.29
18.14
11.01
10.40
13.43
13.43
14.73
16.02
16.68
17.53
13.15
11. 61
12.48
13.30
12.16
13.91
15.26

17.57
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9.32
9.32

12.98
9 •. 54

10.42
11.23
8.32

10.26
12.54
11.23
10.60

10 82
9 17

11 03
7 47
887

15.07
7·.76

12;97
18.86
19.62
18.55
13.68
29.44
21.40
21.40
14.25
16.81
18.86
21. 09
12.73
16.90
13.60
15.77
14.29
32.29
9.45

10.62
11. 59

15.35
10.30
13.35
11.08
12.23
13.40

••.••.•ri ii
· ·.· .

O~Q1P - ·A~#6#S£i~ei.~l~titBiarl •.•.••
0504<0 __ >l+.ti~~~otiyeg~~s~~~~t!l~~r

~~~~~ ... J~.jl~;I~$~~~~
05X3() ·_>·~~~9t~*~~~~>~t:r-:t.~~pb.arlic

~;i:ri= ~~a~I.~Ilu~.i~w6Gke1: .
0522D -.l(t'J~(?fN~lli*:l.~14~~b.~ip~~lpel:"
OS2S0 -~#()~¥~ij$9f~>'t1P,P.?-t~~~ry.Worket··
O$~a.9: .-~tR:r.¥~1l$9:J.~~#e<Ztt~r ..
0$310 - p~$nt:~:t'i.A1,ttQn\()tiy~
O~~40 - ••~a~$~t:A~,itep~i;rS:P7ci~list
ti~j'70 ~. ·'1'i*e·<~eg~i~f ..» •. > ••.•.•..••••...•.•.•.•••••.••••••••••

05400 ~.< lJ?:t'#t~issipllR.~};>~ir .$pecialist. .
0700 0.••..•;0: .F:o'9d~~pal;:~t~ot1· ••• !IDd Servi.ce·.•Occupations

>(r7QI0 -~k~r< .. . . .
07041 -:C¢¢ki

··07042 -. d~¢1t:t-:J:

.07070"'" ·9t~ij'ra.~1l7#
0'" laO -JrQ;¢(:(sem,iCe
07210 -¥e:at:.P1J~~ep:

... 0'1260W~¥t;~:r:/~il!tres~ •••...•.•.••....•.•...
090()()·••···~ F~r~itur~<~fnten~n.c:~ •.And ~~pair Occupations

09010 -Ji1).,c:t;~9f;ltCl~+f•.. ~l;)~ay •• l?a;Lnter
09()40 -~rm-ity;re><lI'rl<ile~.

. 09080 -. ..~1;nj;tp;t'e~~~~pisllfar··
09090 - .~ifflit'U1:'~~~~in+$h~rJI~lper
0911 () ....~Il:it:\l're•. Rl3j;>airer. Minor
09130 :-UPllolst~t'er

11000.,.; G~p.~#alService$AndSupport Occupations
11030 - >ClsCilne:r, .Vehicles
11060 - Ineyato:r;oPerator
11090 -Gardener
11.122 - aQ*,~ekeepil'l9'·Aide

11150- .:i nitor
11210 - L$bOter ..Grounds Maintenance
11240~iCi6rHouseman
1126:0 -pWner
11270 - TiZ"lictQr Operator
11330 - Tr.a.ilMainteilCince Worker
11360 -:Wij),¢low Cleaner

12000 - Health·()ccup~tions

12010 - An\b\11ance.oriver
12011 - Bieatb>A'lcohbl Technician
12012 - Cert:i~iedOccupational Therapist Assistant
12015 - certifi$(iPhysicalTherapist Assistant
12020 -Dental Ass i st:ant
12025 - Dcantalaygienist
12030 - EtGT~c.hriician
12035 - ll:lectroneurodiagnostic Technologist
1.2040 - ~rgEmcy Medical Technician
12071 - ticenseci Practical Nurse I
12072 -L:LceIisedPractical Nurse II
12073 - Licensed Practical. Nurse III
12100 - Medical Assistant
12130 - Medical Laboratory Technician
12160 - Medical Record Clerk
12190 - Medical Record Technician
12195 - Medical Transcriptionis,t
12210 - Nuclear Medicine Technologist
12221 - Nl.lrsing Assistant I
12222- Nursing Assistant II
12223 -Nursing Assistant III
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Technician
Occupations

Developer

Pressing And Related Occupations
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1L31
13.52
16.36
18.31
20.15
16.90
18.94
24;90

22.83
26;92

11.31
18.31

20.22
24;46
26.92
22.56
24.41
26.92
19.26
18.45
22.56
14.35
14.35

8.18
8.18



19.54
18.62
19.54
20.52
14.81
17.75
16~35

16.73
15.36
11.05
25.32
17.16
14.30
19.12
18.43
22.74
25.61
15.94
18.03
15.01
19.55
15.90
14.50
18.62
16.35
16.73
15.01
16.74
18.62
17.08
17.77
19.33
16.01
18.62
17.65
10.78
17.65

12.00
18.55
18 .• 55
10.78
10.49
12 ~OO

12.37
12.37
11 •• 96
15;53
13.76
12.00

17.83
20.88

10 •. 25···
8.18
~O:18

8.l8
8;18
8.18

10;99
11.74

8.S8

••.. ~

·'.<:~T

1~040 -1:)#Y·(;:l~~n~r.·...... . ...
i~()7:o- .Fini$h~r/Fl~tw6);k, 'Machine
16090 - ~*~$$.~{ .wwa .
16110· - prij$$ir;.~¢1i~i').~~ ··J:)iW¢le~;i;J;ig

i~J.30 - 1?):;~$~~~ ··~~¢lii.*.al Sbirt$
161.60 -ll'~~$~~f'~9b.itl~,.'W$¥fIlgAppa~elJ Laundry

. 1.6~~0 - ~~~~~~~S~ip;~<ope~~t()r:
162~O .- .'.('~lipr< ...• <..,.......... •. . . . .

. 16250.~~".~~f'··l1~ql:li¥E!•.• ·•• ·••••• .••.. '.••.•.•..............
19000. ~. 14a.qb:~B~tB9:J.~e5a.Biql1'.At1t:lR~~~r:.•09<::llpati905

190:1.0 .. "'~$ttill~ ...');'t?pl<~~t"ator ••• (TR01.R001(\)
19040 ••.• ..'rpA+~<i<pif!J·~lt~r.... .

21000 •• __~t~f'~~+~<aCif'1~).i.~g .1U1.ClPa.C1dll9' .OccuPetti()ns
2102 () •~~~X'~:l.~f~.· qp~:ratC>f ••.•• ,....
210JQ ....;<~t:~-x:';i~:l. .Q9Qrd.inator
21040' -~~~rA~l•. ~~~<i~~~r: ••.•.
21050 - ~t.~;r:ia.l.1f~n~ling.· :Lal:>orer

·21071 - Order<Fiil~t
21080 _. pt~Ub1:.i9:tl.~iJie<Worker.· (P'ood .. processing)
21110 ';'$h;pP$)'l9:<1?~ck~r•.
21130 ":$b~PPj;*~I'R¢q~iv·ingClerk
21140 -.$t·(:)i.'~W¢r:ket·I
21150 .:.. stdCk<C:J.etk
21210 - W&SJ.$ .Ancj·Parts Attendant
21410- w_~~li()l.1se•. $pecia.li.st

23000- M~¢jj#:riics.Ari.d)ifcilntE!n~ceAndRepair occupations
23010 -"Aarospa-ceSt.tuctuJ:;al Welder
23021 -A.~tc:r:.a$t~echanic I
23022 - Aircraft Mechanic II
23023 - Aircraft Mechanic III
23040 - JI.:i.:t-eraft Mechan.ic Helper
23050 - Aircraet,Painter
23060 - AircraftServicer
23080 - A:lrcraftWorker.
23110 - APP:liance MeclIanic
23120 - aiei.YcleRepairer
23125 - Cable Splicer
23130 - c~ipenter, Maintenance
23140 - citfpetLayer
23160 - ElectriCian, Maintenance
23181 - Electronics Technician Maintenance I
23182 - Electronics Technician Maintenance II
23183 - i:l$Ctroni.csTechnician Maintenance III
23260 - 17cl1';)ric Worker
23290 - F:i.~e .Alarn{ System Mechanic
23310 - Fire EXtinguisher Repairer
23311 - Fu~l Distribution System Mechanic
23312 - P'u.elDistrfbutionSystem Operator
23370 - General Maintenance Worker
23380 - GfO\1nd support Equipment Mechanic
23381 - Ground Support Equipment Servicer
23382 - G;poundSupport EqUipment Worker
23391 Gunsmith I
23392 - Gunsmith II
23393 - Gunsmith III
23410 - H$ating, Ventilation & Air-Conditioning Mechanic
23411 - Beating, Ventilation & Air Conditioning Mechanic (R&D Facility)
23430 - Hea.vy Equipment Mechanic
23440 - liijeiVY gquipment Operator
23460 rnstrument Mechanic
23465 - Laboratory/Shelter Mechanic
23470 - Laborer
23510 - Locksmith
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23530 - ~¢:g.;i.~$tY~E).inJ:.~nanc~ .Me~banic

23550 - Mjc,hln:tst,tiintenance
23580 - ~t#t~na#ce •• '1'radesHelper
2359i. - M#e:t<j16gyll'ecihriidian I
23592 - !'i$t$Q1QgyTed$ician n:
23593 - l-t,t;;;-g:t~Y.$e¢lmicia.n III
23640 ....:j1;1.J,Wfii'tit .
23710 - 6fficeApplianceRepairer
23760 - p~intei-;Maintenance
237S0 - l?1P$.f~1::.~~t/ Mijit1tE:Utan¢~
23810 - P;i,~:t(~in.tenan¢e

:2 3820 - ##~~4t-auilc .·.Systems·.Mechanic
23850 - )'{i.~er

23810 - s6aleHedhan16
23890 - Shejt--¥etalWorker, Maintenance
23910 - S$i:tt~gin.e¥e¢ba.llic

23931 -TilecQItlit\t;ln.icat1on$ Mechanic I
23932 - Telecommunicat.io1'ls •Mecharlic II
23950 - 'P$lephoneLineman
23960 - wildei";···c6tnbi.riation. Maintenance
23965 - Wel1Priller
23970 - W~9;r."a.tt;.woX'}I;er

23980 - woo41i>lorker
24000 .. ,.. :l?erionaf.·Needs .OcCupations

24570 - dhlldCare Attendant
24580 - Chi.J.d·.Ca:re.center·Clerk
24610 - Chore Aide
24620 - :F~lyReadiness And Support Services Coordinator
24630 - Homemaker

25000 - PlaritAndSystemOperations Occupations
25010 - :Sollet ··Tender
25040 - $~WiAgePlantOperator

25070 - Stationary Engineer
25190 - Ventilation Equipment Tender
25210 - watEarTreatmentPlant Operator

27000 - Proe~Gtive Service.Occupations
27004 - AlatInMonitor
27007 - aaS1gageInspector
27008 - corrections Officer
27010 - Court Secu.rity Officer
27030 -Detection Dog Handler
27040 - Detention Officer
27070 - Fiiefi~hter

27101 - Guard I
27102 - Gu.ard II
27131 - Police Officer I
27132 - POlieeOfficer II

28000 - Recreation occupations
28041 - Carnival Equipment operator
28042 - Carnival Equipment Repairer
28043 - Carnival Equipment Worker
28210 - Gate Atte~dant/GateTender
28310 - Li.feguard
28350 - Park Attendant (Aide)
28510 - Recreation Aide/Health Facility Attendant
28515 - Rec:reation Specialist
28630 - Sports Official
28690 - swimming Pool Operator

29000 - Stevedoring/Longshoremen Occupational Services
29010 - Blocker And Bracer
29020 - Hatch Tender
29030 - Line Handler
29041 - Stevedore I
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18;02
19;33

,10.88
18;62
19.38
20.14
18;62
17.74
15.76
19~02

18~'55

18 .• 62
18;61
16 •. 74
15.43
15~.39

19.49
20;28
21.34
15·.25
16.82
18~62

14.10

8.45
10.54

9.04
11.44
11.71

20.92
15.17
20.92
14.76·
15.17

13.77
11.57
16.29
16.99
14.54
16.29
15.79
11.57
14.54
17.88
19.88

7.57
8.09
8.80

12.73
11.34
14.24
11.10
12.88
11.34
11.60

16.78
16.78
16.78
14.70



· 25JP~2
30000·....
···.30010

30011.
30012·
30021
·3(}O~~

3<QQ23·
30030
3 ()04<l
30061
30062
·3()Q.63
30064«

·30081
·30082
30mB
30084
lOOSS·
300$6
300,90
30210
30240
30j~1

30362
30363
30364
30390 
30461
30462
30463
30491
30492
30493
30494
30495
30620
30621

31000 
31020 
31030
31043
31260
31290
31310
31361
31362
31363
31364

9900-0
99030
99050
99095
99251
99252
99310
99410
99510
'99710
99711
99730
99810
99820

!
It
III
IV

Technician I
Technician II

III

Air Or Surface Programs (2)

Operation occupations

Light
Medium
Heavy

Caretaker I
Caretaker II

J-3-66 (Mod. 172)

9.77
,12.88
11.65
9.09

12.40
10.36
12.40
12.86
15.83
16.10

8.44
9.25

22.79
10.54
11. 31
22.79
12.25
11. 01
12.39
13.70
11. 32
11.40
8.87
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........:.:::::.::.::::_:::.:::.: .::'.:
..... :::::::.":::: .. : ::: ... :. .

.... . ... -_. .

. 991330 -. ~u.#y~P~~tYShi.~f
99831 - ~H:nr~¥$:nQ'Aicl~

99832 - $:*t*$¥~~9'1'~c:1iijic:ia1l
9984Cl - 'lJ:$ijc;i$:iig< _aclii:ne}S,ttendant
99841 - V~ij,,~ng Machine Repaibar
99842' - V~ndi:rig •Madhirie Repcii.ieiHelp~r

ALL·OCCQPA'rXONS •• LISTED ABOVE: RECE.IVE .THE·.~OLLOWING· BENEFITS:

15.70
10 •.•29
14;09
il.()l
12.99
11;24

~_ .. ,......... ..... - ...

HEALTH .• & .WEL.1"~E: .. Lif~t .••ac~id~rit 'eind. h~ctlt 11 .. insuranq€ .pla!lS r.·. S ick leave, penslon
p1c3.ns, .ciV1(J~~pel:s()nal •. l~ave~ .•• ~~v~rCitlcElPCly,·· ••cu~d savings.'and ·thrift.·plans.
Minimum .• enq;>1.pye7".contrip9tiol113 .. cqsting•• ctn •.• average .• of .$3.24 per hour.·qomputed on the
basis ofalJ.hqqrsWorkedby. service employees employed on the contract.

.. :: .. :: ~.: ~ :.: :: .: ::~ :l::... ::.:: :-.. ::: :. . .. ::::.: ::: : .. :.. -- .
VACATION:2~~k£;J?~iclV'ac~tion<after ly~arofseryice with a contra;ctor or
slJccessor; •• 3'\'1~~~s ..after •••10 Years, .• aIld.4 •• a f:t~r •. 20 •• ¥~a:t"S. ..L¢ng-th. of.· aery-ice .. includes
tl1e. whole •••~¥'>~ •• 9; •• c?ntinuous· 'servi.ge .~ith •• the .p;resel'1t •. contractor .or .SJuccessor,
wherev~retn,plAYEJdJaIldwittlthe};)r~Fe¢(!ss(n:~contractors in the performance of.
similar ·WQrlt.at·t}ie Sarne :Feqeral ·facility~ (Reg .. 29. CFR· 4.173)

HOLID~YS:A..nliIlimUIllof ten paj.d holidays per year,New Year's Day, . Martin Luther
KingJr's:B~:rthday, wasllington's Birtbday,Memprial Day, Independence Day, Labor
Day ( Columb\1!:1' Day, Veterans' Pay, Thanksgiving Day, and Christmas Day. (A
contractor maysupstitutefor any of the named holidays another day off with pay in
accordance<wi1;:h a plan communicated to the employees involved.) (See 2'9 CFR 4174)

THE OCCUP~TIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWlN'G BENEFITS (as
numbered):

1) Undertne SCAat section 8(b), this wage determination <;ioes not apply to any
employee wh6individually qualifies as a bona fide executive, administrative, or
professional employee as defined in 29 C.F~R. Part 541~ Because most Cow.puter
System Ahaly$ts and Computer Progranuners who are compensated at a.rate not less than
$27.63 (or on a salarY or fee basis ata rate not less than $455 per week) an hour
would likel}' qualify as exempt computer professionals, (29 C.F.R. 541.400) wage
rates may not be listed on this wage determination for all occupations within. those
job families. In addition, because this wage determination may not list a wage rate
for someor<all occupations within those joo families if the surveyqata indicates
that the prevailing wage rate for the occupation equals or exceeds $27.63 per hour
conformances maY be necessary for certain nonex@\pt employees. For example, if an
individual employee is nonexempt but nevertheless performs duties within·the scope
of one of ,the Computer Systems Analyst or Computer Programmer occupations for which
this wa.ge d$.tertnination does not specify an SCAwage rate, then the wage rate for
that employee must be conformed in accordance with the ·conformance procedures
described in the conformance note included on this wage determination.

Additionally; because job titles vary widely and change quickly in the computer
industry, job titles are not determinative of the application of the computer
professional exemption. Therefore, the exemption applies only to computer employees
who satisfyt;:he compensation requirements and whOse primary duty consists of:

(1) The application of systems analysis techniques and procedures, including
consulting with users, to determine hardware, software or system functional
specifications;

(2) The>design, development, documentation, analysis, creation, testing or
modificationo·f computer systems or programs, including prototypes, based on and
related to u,ssr or system design specifications;

(3) The <iesign, documentation, testing, creation or modification of computer
programs related to machine operating systems; or
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·.<
•· ...•.. ··•· ••.··I<.·...........••.•••••.•..•..•••••.•.••.••••••.............•..

(.4) .••#.q()~ill#t:i()n •• 9f.•.•.tl1~ •.•ilf()fent~ntibh~ •••dub.~~) •.•.the .perforirianC~ •of •. wtlicll·
reciUir~s •• t::~.:l9~. ·1~V'E;!3. •.. ()f ... $kills •.. (29 .C.F;R.;· •• 541 •• 400) .~

2).....AIlt~1!~P"C.P~Rqt.1i~S:.~••~'f4ERqB$~\t:QS: •.~ ••• NISHT PAY.· &. ·S'ONriAY •• pA;Y:. .~l·You .
..~()~~ •• ~t .• Xl~~~~~~PC\J:tt:lr"F f~~3.Cl*" ••~OW: Of<ilitY1Yoti~ill .. ~arn.a .• n.i~h~ •• <.ii i:fer~nti.al
a~¢l.r~~e iY'f3··.9>.;I~ffi.t;~()~~1 .. :tQ"q~ .. l:>a~ic .. p(,iy •~q~>~i1y hP\11:'s ·WQ:t'k.eQ .b~tweetl •. sp111 •.~tld· 6iiIl\.
If "you: .at~·~#u.l;].",t:.iIn~"~10¥,E!Ii •• (4Q "~q\lt'$ .. a •• weeRl and .Sun!iay ...i8·. part •. 0 f •• Y91.lr ..

reQ'U.fafl~~g~~c:lM~~4~Afl<.\<1~~1<.'},9u ••~r~ ·~~4 ••at. YPl1:r .:t"a.t:¢••9t••:basi.c= .• pay .plus .• a •sunday
preItl~\IDl.9f2?!fJ<>:#)'o1Jf.~~ic7i.lte .• fqr .E!~fhlW\ir.pfStlIic'!ay •wOrk.whicli. is .. not .overtimE!
{i ·~e;.· •. occCi.$:i;QpaJ. Worit. ·on •• S@$lY.·outsiqe.•. tllt=!norll\C:i.l. tout. ·0£ •• duty··is .cons idered .
oveitime"workl\· . . . .

: ... ::. :":::<>:-:::": : ... :: :.:...... _. --: - -.... :.:: . ..

A4P~r~~nt<iiff~rential·is .applicable to .~10ye~s ·anPloyed •. ion ·appsition·.that
rE!PtE;!seIlt$.··.~•• :l.()1;1.CiE!gx-ee .of.ha~ardwhert •• working .Wi1;F' •. ·ox-. in .• close p:r"0ximity .. to
ordnance' ••• «()3:' •• emPl()y~es •possibly ·adjcagent •• toJ.e>q;)~osives .and incendiary·ll\ate;J:ials
which inv9ly,spptent:iCil itljurysuch as3.acera.tionofhands,f.ace, 9rarmsofthe
ernplOyeeeii.Sf~~edin·theopE;!ration, irritation.oftheskin, minor burns and the
like;mini~J.damage to immedicateor~djacentworkarea or equipment being us.ed.
Alloperati(;)l1sinvolving,.unloading, stora.ge;and hauling ·of ordnance, explosive, and
incelldiary<gr;d.nance material other than small a.rms ammunition. Thesedifferentials
areonlY~l1)I';i.cable to work t:tiat has been specif,ically designated by the agency for
ordnance~explosives, and incendiarymateria.l differential pay.

* * UNIFORM ALLOWANCE **

If employees care required to wear uniforms in the performance of this contract
(either by t1'1e tenns.of the Government contract, by the employer, by the state or
local la.w,>etc.),the cost of furnishing such Uniforms and rnaint:aining(by
laundering Qrdry cleaning) such uniforms is an expense that may not be borne by an
emploYeewhe.:r:e such cost reduces the hourly rate below that required by the waQ'e
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate nu.In.be.r of unifoPItswitbout cost or to reimburse emploYees for the actual
cost oftlle<>'tinitonns. In addition, where uniform cleaning and maintenance is made
the respons~p~lity of the employee, all contractors aridsubcontracte>rs subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing fora different amount, or the furnishing of contrary
affirmativepl:'oof as to the actual cost}, reimburse all employees for such cleaning
and maintenan¢e at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"
materials,lTli;iy be routinely washed and dried with other personal gannents, and do
not requirE;! any special treatment such as dry cleaning, daily washing, or commercial
laundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,
there is nor:equirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the
"Service Contract Act Directory of Occupations", Fifth Edition, April 2006,
unless otherwise indicated. Copies of the Directory are available on the Internet. A
links to the Directory may be found on the WHO home page at
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•pr:: >t:l'lt()1l~l:l< : the .wag(;1)~1:~rrn~I1atioI1s.•Qn~Line (woo:~):. web

~EQUESW.:!FO~·~lJ'rli(}l{±ziT±ok:()F.:A1J~tTIO~••cxtS!~rCA~ION: .~:. ·WAGE. :RATE
'1444>hSF1444Jl'

;:. :.'.~. ::. '.':••:..... ~ L.":::: •... :: .•... :.':.•.•:.•:': ~:.·.:.•:·~:·:.l:.:l: •. :::.\.~:.~:~:.~:::.:.:::.:.:.•• :.":. :.:.. :: :::.l:.~:·.: [:'.::.::.:.'.::':: •. :.;::.::.'.~.':
confonnande' >Process: ..

::::-: :":' :.::::: :.".:r.:/::Y: ::. :<.:":':-:-":: :::::.:: ::::

.: rr:tle¢oJit:];~~~~~$§~f:~S##: .~flall •.. re~iJ:~: :t?~ t •• aijf.9¥~$S..of: service employee whi¢h •• is
n.(;)~ .+i~t.~?ll.~):'~iIl.a.np."'M~i.s~.i~t t:9:?~~J.eye~\1nd~r-th~.• c()[1 t;r:fc;t:· •• (i .•~•.• ,:.' tlIe :'.Vork :to

..bep~r:i:p~~~!S1l9t?~J:fq);Jil~4< .py.• '~ny>cla:~~ifi9ati()11; .1.i$ted •• +n .• the .• l'iage .... :. ". .. ....
d.~1S~~~I1~t~e~)I:t'>e»>9til~~j.ft:e,¢1i~ .;tu:r A()[1~:r:~Ctpr: •• $(> .~.s> ••~PPX"PV'i~~<Cl •• r~<is9I1~bJ.¢
r~l~t*qnliJll;p(~>'~·'I~~l:#~~ia.~e .l~el (If :s~ill.COl'i1;pari.s0l'l);:betw~tan.:s~d~ .unJ.i.$t~
CICl~Elifd.9~t1ilJ.s~n.Q7~~<:l.fs~~f::ic~tions •.•1j;st.~ .i1J.511(9)\'lC1ge9~t;~~n~t:i qn:.•: '. S)\1ch
~0l1f0l:I1'Uad.CJ.~~~ellB()f •• ~;OyeeE3sh~ll.'.l;>e .• J?C1~~ >t~~ir1Pn~~aX!W'~g~s . Cllld>·~u~ni$he~< ·t~E3
f;iI1,~~~p.r~.~<1;~:~~>a.l:~". cl~t13l:1ni.P~': ..... $~C1'l>q?fl~oQ1\i1l9>. pr-()ce~~ .• ~l1a ~ J,. ••~.•..'1.n.itiiiit~Cl·. RY

· t.h~". <::ont;7:~9~BX' .pri.er.t~ .t:h:ep~rf?:nna.nc~of·.pont:t"ClBt:. ·lfiP:r:k ... }:)Y: •. SJ.1C:h .;l.Ul+-fstep .• ¢la.ss (e:s )
of •• emp1.()JI'~e.\ .•. ·<~e>~9nfo;r.tn~~~1<lt!a+t:ic~tion.(· .wa9'~ .:t"~te 1 ••. and/o;r ••friIlg~ .ben~fit.s:. $hal1
be •• ret;t"()~gFiYTt9>the .<=e>nunen<=E:UIle~t •• d.Clte •.. ?:f •• tlle c0rltrCiC t~··. {~e~ •• gectipll:.4 •• 6 •• (C).( yi) J
Wl1-en~uJ.ti~+'~Cl~~d~1;~~~t1titioll~ar~ .. *rtCltiCied .±.n •. a· c0t1tr~9t, .. a ·.·sePiiiIate •• SF .1444'
sllo~1.C1};;)e:<l?~~~;r:ed:f(»):'eacbW"agedete~in~tiori tQwhichaclasstes»is to .~•.cQnformed~ ..... . . . ' .' . .' . .

1"hepioc~$l!$ for Pt'eparing aconfotinancerec;rue::;tisas follows:
.. : .... :::::.: ... :.... ::.... .. .... . .. " ....:": ".: :. ."...

1}whenp~ePettiIl9thet>i.cl, the contractor identifies the need for a conformed
occupatiOi:lFetlld¢olllPutes a proposed rate) .

2) .Afterc0n-tfdcta\>lard,. thecontX'9ctC)rprep~resawritten report listing in order
proposed cJ..Cls,gification title), a Federal grade equivalency (FGE)~()reach

pr6posE,g .c.J.~tit~*~icCitiOn},. job.description) , .. aI1d •. rat ionale .• for •proposed .wage
rate) ,iIlcl\1(l~llginfOr:mationrega:r.-di.l'l,gtheag:reem~ntQr dis,agreemEmtof the
authori~ed>r~J?re~entativeofthe<eitlJ?loyees involved, or where there is no authorized
representatiYT,theemployees themselv~s.This report should be S\,lbmittedto the
contracting>pfficer nolatet: than 30 days after such unlisted class (es) of employees
performs any·contract·work.

3) The cont:t'~cting officer reviews the proposed action an(l p:romptlysubmits a report
of the action,togetner with the agencY'sreconunendationsandpertinent
info;pnation.).n.cluding thepositic)l'l>of tbe: contractor and theernployees, to the Wage
and Hour Divisiot1, Employment Standards Admin.tstration, u.s. Department of Labor,
£o:rreview~ (See section 4;6(b) (2) of Regulations 29CFR Part 4).

4) Within 30 days of receipt, the Wage andfIour Division approves, modifies, or
disapproves the action via transndttalto the agency'contracting officer, or
notifies the contracting officer that additional time will be required to process
the request.

5) The contr:acting officer transmits the Wage and Hour decision to the cOIitractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

t-.Tl'1enprepariijg a conforma.ncerequest, the "Service Contract Act Directory of
occupations" (the Directory) should be used to compare job definitions to insure
that duties>requested are not performed by a cla.ssification already listed in the
wag.e determination. Remember, it is not the job title, but the required tasks that
determinew~theraclass is included in an established wage deterni,fnation.
Conformancestil,ay not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.

J-3-69 (Mod. 172)



ShirleyF~ E~b~$e:ri

Director

WpQS-~IG~I~~.-M~Lstpastedqn~'~9L~OVQnQ6/03j~ooe
**:****:***:***'*: *:'it*1/. *:iTr.*.,11::*:*:'';''** **** ***:*", **:1t'*:* *.****:***.• * **** *:1r:* ,* *:1F:**:'It * **:iti*""* *: *:* **** *'
**.~ ~;* *****..***.*~~.;~~*; *:~*.:*~~*~ii*~J~~~**~* *'****;***~,;. *~** ';':10*~'**** .~. *********•••••••••••••••••••••••••••••••••• o.

" p.$.:.p~P)\}\~C)FL~OR :.:. .
I ..!;MPJ;.O~.AT~~$·~~l:~J:~TRATIONI., '. W1\GE: JOO): : HOUR DwrsiON:
r WASH'lNG1OND;C.2021b
I
I
I
lWag$ Determination No.: 200$.'-2104

OiYiS;()tl •• oJ ..1 N.evisidn:·No:.: 8
wage pet:~tmin.atiorisl DateOf<Revifiion: 0512912008

:.": .. :::"::'.:::::.::.:.::.:::::,. :,:",,::.'. 1-.--------~""'--"'.;..;.;..;",_....:.-:-.,_.;.;.,...,.. _....__
States: . District::. of 'ColliInl;)j;ii/:: Maryland, Vitgirtia

Area: Dist.i:ict o£¢olUnihia Statewide
Maryland ~p\#1tAes6f Caly.er.~,Cl1a.rlesi.FredericK/Montgomery; Prince George's, St
Mary':s
Virgl.pia.:qAtl~~i~fJ:9-f4\:Ie~~dfia,Al:'liI1gtpll, raiJ;~ax, ,Falls' Church,' Fauquier~. King
George, ... IiO~GlO\Ul' .pr:ince<·William,Stafford

. 'k'tiFri:ngeBenefits RequirecLF011o'W the Occupational Listing**
. . .

. . .

OCCUPATION.CODE ,.. .. TITLE MINIMUM 'WAGE RATE

01000 - AdiniriistrativeSupport Arid Clerical occupations
01011- Ac¢Cnint:~I1g Clerk I
01012 -Acc¢untirigcierk II
01013 - AeeountingCleik III
01020 - AdXtiinist:rativeAssistant
01040 - C()\1X't~ep6rter

01051 - Data.·Entry .. Operator I
01052 - Dat::aEritry operator II
01060 - Dlj~p.atche.r,Motor Vehicle
01070 - Doeti.mentPreparation Clerk
01090 - Duplicating Machine Operator
01111 - Generai clerk 1 '
01112 - GeperalClerk II
01113 - General Clerk!I!
01120 - H6risingReferral Assistant
01141 - l1faSSengerCourier
01191 - Order Clerk 1
01192 - order Clerk It
01261 - Pej;sonnel Assistant (Employment) I
01262 - p~rsonnel ASsistant (Employment) II
01263 -personnel Assistant (Employment) III
01270 - Production Control Clerk
01280 - Re¢eptionist
01290 - Rental Clerk
01300 - Scheduler, Maintenance
01311 - Secretary I
01312 - S$cr:etary II
01313 - Secretary III
01320 - serVice Order Dispatcher
01410 - S4Pply Technician
01420 - Survey Worker
01531 - Travel Clerk I
01532 -Travel Clerk II
01533 - Travel Clerk III
01611 - Word Processor I
01612 - Word Processor II
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14.05
15.78
20.27
25.95
19.46
13.07
14.26
16.79
13.64
13.64
13.92
15.32
18.74
23.83
11.25
14.74
16.29
16.90
18.90
21. 66
21.29
13.18
16.16
16.16
17.26
19.41
23.83
16.10
25.95
19.46
12.59
13.54
14.54
13.76
16.16



18.05
12.78
18.39
14.11
16.31
18.05

13.18
11.97
13.28

9.82
10.66
16.07
8~82

17.69
18.55
21. 01
21.01
16.90
40.68
24.77
24.77
18.55
18.60
20.82
22.85
14.23
18.04
16.06
17.96
17.93
31.82

9.85
9.85

15.70
10.89
10.89
12.07
10.84
11.37
14.19
12.07
11. 31

25 •• 26
21 .• 37
20.14
20 •. 14
17.31
22~53

20.14
22 •. 53
16.81
19.66
20 •. 14
21~37

20;14
14.43
22.53

•
01613 ," •• W6rdPiocessor<III

05000·;.. J\tlt~t:~ve$ijrYj,¢~<()¢<;:\lPa.ti6ns

05 005 -,,\Ul;~¢~$1.¢ :eq¢iY:R¢p~$t'¢l:"I·.· fiberglass
05010- AUt,9lnOt;lV$ Ele<;:t:tidictIi
05040 - A4~om8tiveGlass!nst::a.iler
Ol:>07Q - A1.it61l\:Qtbte~$kei

05110 - l'tl9l:>tl~~iP#t~rit$Eu:vic~r
05130 - MQtQrll:qtj.j,Pm$llt.~et.a.l.b!E!c1"@n1c

o5160- ~r;>tQ:t; Eqq;P1Il~p.t};liat,a:L.>Wor,'lter
05190 - MOtor VeblCleMechanic
05220 -HBb()fvehiole»~chanic·.HelPer
05250 - lt1¢t6i»veb,ic>le>TJPh61$t:e:r:yWo$ker
05280 - MOtot>Veb.icle .wrecket
05310 - '~t~t.¢r, .A'UtoInot:bT~

05340 - Rat:$.iatorlfElpair.specialist
05370- 'l'lfe.Repa!rer
054()0 - Ti-~sXriission.R.epair.specialist

07000.··'" FOQ4>1?t'Elpara.1;i6P A.nct •• S$ivice· occupations
07010 - saker
07041 - CoOk I
07042 - COQkI:t
07070 - Dishlilasher
07130 - Food Service Worker
07210 - Mea.tCutter
07260- WaiterlWaitress

09000 - FUrnJ.ture>Maintenance And Repair occupations
09010 - ElectrOstatic Spray Painter
09040 - FUrniture Handler
09080 - FUrniture Refinisher
09090 - FUrniture Refinisher Helper
09110 - :FUrnit.ure Repairer, Minor
09130 - Upholsterer

11000- GeneralSer"Vices And Support Occupations
11030 - Cleaner, Vehicles
11060 - El~vator oPerator
11090 - Gardener
11122 Housekeeping Aide
11150 - Janit.or
11210 - La'borer,Groun<;ls Maintenance
11240 - Maid or Houseman
11260 - pruner
11270 - Tractor operator
11330- T'tailMaintenance Worker
11360 - Window Cleaner

12000 - Health Occupations
12010 - Ambulance Driver
12011 - Breath Alcohol Technician
12012 - C$tt.ified occupational Therapist Assistant
12015 - c~rtifiedPhY$ical Therapist Assistant
12020 - Dental Assistant
12025 - D$ritalHygienist
12030 - EKGTechnlcian
12035 -Electroneurodiagnostic Technologist
12040 - l?lmergency Medical Technician
12071 - Licensed Practical Nurse I
12072 - Licensed Practical Nurse II
12073 - Licensed Practical Nurse III
12100 - Medical Assistant
12130 - Medical Laboratory Technician
12160 - Medical Record Clerk
12190 - Medical Record Technician
12195 - Medical Transcriptionist
12210 - Nuclear Medicine Technologist
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18.55
23.33
28.11
20.>40
25;28
3>0.>91
28~OO

13.77
25.29
19.05
17.03
19.05
21.24
14.67
17.18
21.52
26.05
29.15
17.59

9.75
10~96

13.02
14.62
18.34
14.41
16,.31
14>.62
28<28
26.<73
31.24
31~24

37.>77
37.77
45.·2>8
18;85

17.78
24.64

17.78
19.88
22.17
24.64
27.28
23.12

34.77
42.72
50.81
31.26
30.88
50.81
26.80
23.87
29.19
19.22
19.22

••
12221 - NUrS:tngASS!stant I
12222 .. ~~l#g';'~~~~~rit II
12223<. - ~:t$$~g~$$$~~~t III
12224 - N##,;*~~ij~@~t:~t IV
i~~~5 -qp-;;~~:J.P$~p~#~~;
12236 - G1PtiiAiilJ.'{tl9¢~i~i.l1X'1
12250 l?ba~¢y'1'echnician

122S0· Phlih6'tB$tti.tiJt
12305 - ~iQ.i.(;j;r.qgi¢'1'fa¢MPJ.Q9'ist

12311 ... ~,~~l;i~~~~~;r;~~ I
12312 - it~~i~t:~r~<l!iI~.tt'~Ef II
12:313 -:e.~j,Slt~:l;'~d~.rSe I I, Spe.cialist
12314 l\~1.e~~aNurse III
123:L5 __i.~;~t?ij:r;~~#se :£+;[, •• Ariesthetist
12316 -~~f~~t1~~t1~H;~~.IV
12317 "'<£:l¢:l1~~~1.~t'(PJ:}t~.a1"ld.AJ.SollRl<'l'esting)

13000·.- Inf:orination.lUldArts ..• Occupations
13011 "'&6:i.bfts$p$cialist·· r
13012 -~il?J.t$$pe¢1.~1.~$t II
13013 - ~'ij.i.p1.tsSpecialist III ..
13<0411,:11Ystp:ator· .1,:
13042- illustrator II
13043 - I.ltij·st.±'af,6i III
13047 .. Id:"brarian
13050 ... I.!:iJ::),r~J:Y?d.q..~IC:let"lt

13054 - ~i.lJ:t'a.:J:'¥:tnf()r.tnation Technology Systems Administrator
13C>58 .. L1brary<Technician
13061 - Media-specialIst I
13062 - ~iijJ..a..Sj;>~¢$a.l.ist: II
13063 - ~dta$:pe¢ialIst III
13071 - Pho.toQ'x-a:pher I
13072 - p)lote>grapber II
13<073 - PhQtpgtaPhet III
13074 - PhOtpQ'tapber IV
13075 - ~ijpt:()graph~rV

13110 - vi(1eoTeleconference Technician
14000 -Inf'omation .• 're'cbnology •Occupations

14041 - COI¥lPuterQPerator I
14042 - CQlllP\,1ter Op~rator II
14043 - C¢n:I.pttter operator III
14044 - ComPuter Operator IV
1404>5 - Computer Operator V
14071 .. C~puter Programmer I (1)
14072 - Cotnj;)1,lterPtogrammer II (1)
14073 - C~uter Programmer 111(1)
14074 - Coft\Puter PrQgrammer IV (1)
14101 - Computer Systems Analyst I (1)
14102 .. Computer Systems Arialyst 11 (1)
14103 ~C~uter Systems A!1alyst III (1)
14150 -pe:z:'3.pheralEqUipment operator
14160 -Personal Computer Support Technician

15000- Instructional ... occupat ions
15010 - Aifcrew Training Devices Instructor (Non-Rated)
15020 - Ai.tcrew Training Devices Instructor (Rated)
15030 - Air Crew Training Devices Instructor (Pilot)
15050 - Coxnputer Based Training Specialist / Instructor
15060 - Educational Technologist
15070 - Flight Instructor (Pilot)
15080 - Gra.phic Artist
15090 - Teohnical Instructor
15095 - Technical Instructor/Course Developer
15110 - Test Proctor
15120 - Tutor
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9·~29

9.29
•.12~2l·
.. 9~29
·9\29

9.>29
9~29

9;29·
1.2.7.9 .. ·
13~57

10~i6

25.68
24.46
25.68
26.97
16~61

23.42
18.71
19~90

20.60
14.43
24.98
20~88

19.33
26.56
22.73
24.1.3
25.42
18.04
21.46
16.50
22.81
19.38
21.17
24.46
18.71
19.90
16.63
19.33
21.62
22.21
24.37
21.46
21.46
21. 62

19~95

23;05

17.90
2Lz9

·21.29
12;(;5
13.~.. 87
17.90
14;46
14<.46
10.91
15.70
17:.90
17.90

.tl<
,_ .

..................

... :-.,. :<:>'~': ::~::::: ><:::: ~"::::' :::: "':': ::: :..
.....~ ..... , -_....... .. . . .

16000 ,"". ~tiit~,.Di~·....cl~~l1i~g,i?:rl$ssJl)gAnd. ~ela t;i~d· OCcupations
16010 .. - ·~"~:L~f •••••.•••.•.••.•••.
16030 - <9(,;>W'l-t:.~i;>~t;t:enQ.ant
1..:..·•.Q.·.D.·.•··.4.... ·.o.·.•..•.:n·cl .

.. ISO-i9 -F~~$b.:f~~i~t:~o;r~, Madulle
l6Q90· - >~;i~$$~biiarid .
.16110 -~#eiil~~f, ~adh:i.ne, th:ygJ..ea.flJl1.g
1§13Q. ""l?~jS$~t,Mcl~hiIl.~, $l1i;t;~$ . . .

.tS16t) ~ ..<~#~~#e'ri.~(Z!li~~,we:a#J.ng · Apparel, La\1I1dry·.
16190 - ·se~1ng:Machi:ne. :Dperat()r .
16-220 - >W~ii¢# ......•••••••..••••••••............

1S2Sd -l1,sheX'I<M.aFh.~~e :...........•
19000..... ~~~1l4~~>'1'R91~#at:ion..Apd •• ltep<l:Lr .occupations

1~1)10 t"~9~in~~'l'o01.•• ~e:r~tor •. (To01ROOlIl) .

1 ~P40.. ..'.t'9()1.~~· P+~.·11(1~~r.
21000 ••.,.; •• Mat,~:ri~l$Handling .And Packing •• Occupat ions

21020 - .. For1{l$ft. ppeJiat;Ot-
2;t,Q30 ..... ~;~:ci'l :C()~~dii'l~Aor
•2:1.040 ~ ·~~~r:i~l··. ~~dit.er

. ·21050 - ·1-f~t.~;ri,1f{~tKllitl9 •• r.aborer
21071 -. q#ge:l:":F'ilJ.~r
210130. -~#'¢FtlC.~i()l'lIJ:i.~e.worker .. (Food Processirtg)
21110· .SI1i.~itJ-9l'a.f){er
2i130~:t'l~:I;>pi~9'/~E!q~iv~ng Clerk
21140 - $tp:r:~ .. worlter·.J:
21150 -$t<><::k.·Cle~lt
21210 - 'r981s .. .Atl<i •• 1?~t~s· Attendant
21410-W~f~O\l~~ $P~c:ic~Jist

23000- Mechanics And Maintenance And Repair Occupations
23010 -Aei;ospaceStruCt::uralwelder
23021 - A:ttcraftMechanfc I
23022 -~i-:fiGJ:"ifftM~Gha:nJ.c·II
23023 - Aircraft Mecfhanic III
23040 - Aij;craft Mechanic Helper
23050 - Aircraft:,· .• painter
23060 - AiicrclftServ'icer
23080 -AitcraftWorker
23110 -AppJ.ianc~.Mechanic

23120 $leycleaepa i rer
23125 - C@leSplicer
23130 -c$.f:penter, ·l1aintenance
23140 - c~#'pet Layer
23160 - 1S1.e.¢trician, Maintenance
23181 -Electronics Technician Maintenance I
23182 -Electronics Technician Maintenance II
23183 -E:lectronics Technician Maintenance III
23260 - Fabric Worker.
23290 - Fi;>e .AlarIn System Mechanic
23310 - Fire E:xtinguisher Repairer
23311 - F'1),f;1 Distribution System Mechanic
23312 - Fuel Distribution $ystem Operator
23370 - qeriE3ral Maintenance Worker
23380 - Ground Support Equipment Mechanic
23381 - Ground Support Equipment Servicer
23382 - Gr¢.und Support Equipment Worker
23391 GunSinith I
23392 - Gunsmith II
23393 - Gun.smith 1.1 I
23410 - He~ting, Ventilation & Air-Conditioning Mechanic
23411 - Heating, Ventilation & Air Conditioning Mechanic (R&D Facility)
23430 - HeaVy Equipment Mechanic
23440 -·Heavy Equipment Operator
23460 Instrument Mechanic
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.............

23465 - .I..~P9*"a;~6rylSh~l,tei: Mechari.ic
23470· .~ .~~:t'~ ..... ..
23510 -B?9:lt~rrt*~11 .••....•• >••.•••...•••..
23530· - ·Joi~ReiA~ff]i~it1t.Em"'rlP~ .Mechanic
23550 - ~~g1:li.t1i~t{~~i.llE~~~J'l~e
23M~o.... ~;~teti~R~'rX"~4~~ .ljelper .
2359i -¥'t:P?l9-~>';l'~c::llliipii:ln I .
23592 -~t7R~9~<r.rl7~ici~ulrI
2359:3 - .~'t.f91~<'l'eciU1i6ian .I I r
23Ji40 ->~J.f~+~At:•................<'

~ 3·ito _. 9~~ff~~BPtirlDc::e ·*e,p~i.rer
,23760 -J!Q\*nt;~;-'~C1i:t1t:~a,n~e
23790-~$P.~ttt;~~i:/l@.i,1l~enan¢e
23>810 -I?:j,,~}/>~ill~E!IlL\nc::~
23820 -~~~~a.ui.ic$Y~t:~>.Mech~uiic
23850 -R;~~srer >....... .
2>3e70 - >S~~~>~~?~.i;C
23890 -.~~~t7~t:a.l.·\yp¥ltel;' .. Maintenance
23910 - .. ~~).l.Er19'i,t1~~~shaniq
23931 -''t!~~S9:llUtl'.1pi9~~i()nS:·MedhanicI
23932 - '-r!1~t~'\1n.icaEionS<Mechanic II
23950' -,. 'l'~l.~l?b.0ne.r.~n~an
23960 -WelQ.~X",C()J:tIbi:nationt Maintenance
23965 - weJ.:Ln~ille;r

2397Q - W()odcraft •• Worker
23980 - W9Q4w¢J:lt~r

24000- pel':'~Qxta~NeedsOccupations
24570 - Child Care Attendant
24580 -chi.ic:iCarecenter Clerk
24610 -chore Aide
24620 -:Fam1.1yReadiness And Support Services Coordinator
24630 -Homemaker

25000- Pla.~~An<:iRystemOperations Occupations
25010 - Boiler Tender
25040 - Sewage Plant operator
25070 - Stationary Engineer
25190 - ,,~tilationEquipment Tender
25210 - Wat~r Treatment Plant Operator

27000 - protective>Service Occupations
27004 - Al.a.rmMonitor
27007 - Bci~9:ageInspecto;r

27008 - Corrections Officer
27010 - Court Security Officer
27030 - DtJte.ction Dog Handler
27040 - ~1;.ention Officer
27070 - Firefighter
27101 - Guard I
27102 - Guard II
27131 - PO.liceOfficer I
27132 - Police Officer II

28000 - Recreation Occupations
28041 - Carnival Equipment Operator
28042 - Carnival Equipment Repairer
28043 - carnival Equipment Worker
28210 - Gate Attendant/Gate Tender
28310 - Lifeguard
28350 - Park Attendant (Aide)
28510 -Recreation .Aide/Health Facility Attendant
28515 - Recreation Specialist
28630 -Sports Official
28690 - Swilnming Pool Operator

29000 - Stevedoring/Longshoremen Occupational Services
29010 - Blocker And Bracer
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20.54
14~.27

··19 •• 76
21.77·
2L62
ls<.io
21•.• 6:2
22;78.
23.89
25.63
21 •. 63
20,52
23.19
20.99
21.62
21.62
19.33
2i.~·62

2Q~05

27.74
29.24
26.38
21.62
21.62
21.62
16.63

11.63
16.15
10.00
14.25
16.75

26.10
20.23
26.10
18.37
20.23

19.43
12.66
21.30
23.26
19.43
21.30
22.39
12.66
19.43
24.58
2~L24

13.59
14.63

9.24
13.01
11. 59
14.56
10.62
18.04
11.59
18.21

22.60



12.50
18.19
12.71
9.53

14.69
13.98
14.69
17.18
18.42
18.42

36·.27
25.01
27·~54

17.82
19 ~ 87
25.95
25~95

23.78
18.72
20.94
24.60
30~26

20.95
23;53
26.31
32.61
39.88
48.25
23.50
22.36
28.94
20.71
25.69
31.38
37.97
27.33
21.27
25.98
31.44
23;05
27.89
33.43
23.05
23.05
24.35
26.38

22 .• 60
22~60

20.82
23.68

10.03
11.11
23.05
10.47
11.73
29.98
15.13
11. 59
16.51
20.27

••
2>9020 ~. Hatc::h'rerider
29030 - I.ii~jijlit*Ciler

29041 -$\:.e:ire($(':)rEfI
29042 ~ ... $#~~<S.9r:~II

30000.·~ Te¢l#i:i.qal¢cctip~t:iQris

30010 - Ait>'3'.'ra£flc control S~qialist, Center BFOJ(2)
30011 -Ait'l't$ffiCCotit:t"ol $Pecialist, Station (Hro}(2)
30012 - ,.~tr.rr$,.;~~q><::()nt#91 $Ptaoialist, Terminal (BFO) (2)
3<OO~n - ~¢b~()~9Sl:i.ca1.'I'e~MiG:ian I
30022 - ~;c~ec>1(")~~c~~ .Te~1ltlician I I
30023 - ),.iChe¢lQgica.l.tecbtiicicril III
30030 - eiitp.~:#·i$phi¢'l'e¢l#iiclciri

3Q040 ... C$,y;+~gineerin9'.T'echnician

30061 - I»;~'f'~~p/<:A.D9peP<ltor I
30062 - :o't8.~tetlCAD.Operatc>r II
30063 - Otjft:~riCADOJ.:)e:r:at:()r III
30064 - Dtattiji'ICAtiQperato:t" IV
30081 - $J:),g~n~~l:iri,9' TeChnician I
30082 - ~g':J..neer.i.:t1g Technician II
30083 - gnglneer.i.ng TeClu:dcian III
30084 - ingfn$.fing TeChniciian IV
30085 - eai1-li@ting Technician V
30086 - ~gitLe$;tirtg Technician VI
30090 - StiVi:b;>mnental· •Technician
30210 - La1;:>Qrat:ory.1'echriician
30240 - Mathell1.atical Technician
30361 - Patah~gallLegal Assistant I
30362 - J?~i'ia.J:.~9allI,egal Assistant II
30363 - P$t:'il1egallLegal Assistant III
30364 - Paralegal/Legal Assistant IV
30390 - pnoto-OpticsTechnician
30461 - 'l'e¢hnical Writer I
30462 -Technical Writer II
30463 - Technical Writer III
30491 - Une~lodedOrdnance (tJ'XO) Technician I
30492 - U'n.e~loded ordnance (UXO) Technician II
30493 - UneXplodedOrdl'lance(UXO) Technician III
30494 - 't1n~xploded (UXO) Safety Escort
30495 - uneXploded (tJXO) Sweep Personnel
30620 - Weather Observer, Combined Upper Air Or Surface Programs (2)
30621 - Weather Observer, Senior (2)

31000 - Trat1$portation/Mobile Equipment Operation Occupations
31020 - Bus Aide
31030 - atisDriver
31043 - Driver Courier
31260 - parking and Lot Attendant
31290 - Shuttle Bus Driver
31310 - Taxi Driver
31361 - Trtlckdriver, Light
31362 - TruCkdriver, Medium
31363 -Truckdriver, Heavy
31364 - Truckdriver, Tractor-Trailer

99000 - Miscellaneous Occupations
99030 - Cashier
99050 - Desk Clerk
99095 - Elmbalmer
99251 - Laboratory Animal Caretaker I
99252 - Laboratory Animal Caretaker II
99310 - Mortician
99410 - Pest Controller
99510 - Photofinishing Worker
99710 - ReCycling Laborer
99711 - Recycling Specialist
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99730. - .~~f~f?~9CO~:Lectot
991310' ;... :Sile$' Clerk
99~2()- $¢lwol.¢r9~$J.ngG\1a.rd

'99830 - 'sij;r."#¢YRait.¥•Chief
'99~31 ~$y;:r:v~y~ijg.<.A.tde
99832 - '$~:fY¢Y$ijg'it'~¢Mi¢3.4Il
99840 - 'V,*44-ij~~Ci¢;nine Att:enqant
99841 - vijn(3.iijg Machine Repairer
99842 - V~l'1.~fftg Machine Repa:Ll"er.ijelper

•
14 64·
11 87
12 51
21.61
13 .. 43
2()~54

13.68
l'L76
13~68

.... . .. . . .. . ..

. .." -.::-- -.", .. . .:" .. .

aEA!JTR&1fff3~~<:~~~e,<acCi<i~ht, .an?llealthin~Jlranc~plans,s~CkleaveiI>ension
plat1$, ·civic~ndper~pna)~•• 1e~ve,: .sev~:ran.c~ •pay, .• and.· ~laV'ings.~'fld.thrift .plaJ'.ls ~

Mini.ltn:nn·.~lQYer< .c9Pt.i:i.ptttioils ·costirig•• a.n·:ave.rage.· 6f·.$3.24 .per hourcoIilputed on the
basis of~+~ hours<worke<1bYserviceemploye.es employed on the contract.

. .

VACA'l':r:~:2<we~ksP<ii<iv<ication after ly~~:cofservi¢ewith a contractor or
successot"i:f< weeks~ft1i:!r5 ycears ,and 4 weeks afterlS yea~s.·· Length of service
inciu'd.es·.t~whote.·.$Pan.of·.Sont:inuot1s·s~rVi¢e.with· the ·present contractor or
successor, •• wb¢reyer.e.mployed;.···aridwitb·t:he.pretiecessor contract.ors in ·t.he
performance ofslridlai workatthesameFedcera.1.facili ty. (Reg. 29 Cli'R 4.173)

HOLIDAYS~·A minimUm of teripaid holidays per year, New Year's DaYl Martin Luther
King Jr's:$~);thday, Wasb.ington· s Birthday; Memorial Day , Independence Day , Labor
Day, Columbus> Day , Veterans I Day, ThanksgiVing Day, and Christmas Day. (A
contractor maysubstittitefor any of the named holidays another day off with pay in
accordance with a plan cOllUllUIlicated to the employees involved.') (See 29 CFR 4174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING BENEFITS (as
numbered) :

1) Under the SCA at section B(b), this wage deterinination does. not apply to any
employeewhc;< individually qualifies as a bona fide executive, administrative, or
professionaleJnployee as defined in 29 C.F.R. Part 541. Because most Computer
System An<ilysts and Computer Programmers who are compensated at a rate not less than
$27.63 (oion a salary or fee basis at a rate not less than $455 per week) an hour
would likely qualify as exempt computer professionals, (29 C~F.R. 541.400) wage
rates <may not be listed on· thi.swage determinat.ion for all occupations within those
job familief;' In addition, Pecause this wage determinationmaYIlot list a wage rate
for some ox>.ll occupations within those job families if the survey data indicates
that the prevailing wage rate for the occupation equals or exceeds $27.63 perhcur
conformances)nay be necessary for certain nonexempt employees. For example, if an
individual ~loyee is nonexempt but nevertheless performs duties within the scope
of oneofthEfComputer Systems Analyst or Computer Programmer occupations for which
this wage df,i!terinination does not specify an SCAwage rate, then the wage rate for
that employ~emust be conformed in accordance with the conformance procedures
described in the conformance note included on tliis wage determination.

Additionally, because job titles vary widely and change quickly in the computer
industry, job titles are not determinative of the application of the computer
professional exemption. Therefore, the exemption applies only to computer employees
who satisfy the compensation requirements and whose primary duty consists of:

(1) The Cipplication of systems analysis techniques and procedures, including
consulting with users, to determine hardware, software or system functional
specificationsi

(2) The design, development, documentation, analysis, creation, testing or
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•••••••••••• .•••:I•.••• \I i · J y••.••••.••C •••••••••••.. ·•. : .. .•....

Illociiflca.t.1~A••••6f •••cOtnphtex;•••.• sistems ••or •. ~rOgrcuns ' ••• *Ilblriciins ·prototYPes, .. based •• 011••.and ..
rel~f~t;():·~~~:t')Pf~r~t:.~.A~~i~n. ~p~J+fi~~ ~i.on~;

.••(~) •.. T:tl.~ci~~i~1~F~O~11~Cl~~(>llr •• te~~iIlg-i. 8x-eation.. or modification·of .computer
progl;C111lf3f,;J..,t~<itR:<~9:h~11.~(:)~~F-t:iI1g<.:syst:~et;<o,r

•.. {~J·.~;9~tJ:t~t;.~9-WP~:~~~f9:rementt()Il~.(j~t+ef3, .. ·tlle•. performance of t,tlllich·
requi:r:~fiJ.·t:l1~:$~e:levelpf·:Skiils. (29 .. C;F.R.\.S41; 400). ..

2J}\!~~Icc8~~p£r.ERsANPWEA~QhsEk~~:.. ~lGHT PAY & SUNDAY PAY: 1f you

wor¥ •• ~t .Il~~l1t:;> .~~<l?~rt.9f< ''iE!9FJ.fr. :t;9\lt.Af <iutjf<' •• Y9U <\Ofi11•.•~arn.a •• ni.ght. ·differen1:J,a.1
an<i. t:ec:~~y4f:c:w~qq~Fi9rl~:tt0'6()~ bCi$j.cJi)ay for •any h()9fS. ·worke<i .bet~een.· 6pm anq·: Sam.
I; .YO\l •.C\~~·Jl.f\!11-tilt\~E~l~1:>:l.P¥eg>:(40 hopret a ·we~k) all.~SUIldaY:. is •• part .••o f.· yo~r

regulClfl.¥y~~e<:i\.\J.~"'W9:r~~ek<, .Y(W ••Cire.l'~~d at. your: rat.~i.of .• ~s;ic •• pay.plus.·a.· Sunday
PZ"~t1\ium.8t~$~~f.YO\lr ·PC\s:i~ >;t;a.fe .• fQr<~ach<l1ou:r>()f $lmday .wo;r:k. w1l1cb .• is .no~ .• overt ime
(i .~e;··9cca.~19ralw()rk·.oll.sundayoutside<.the .• nopnal tour· of <duty is .considered
overtime •• Wo:r.~) ..

IiAZARPQUSP.t..t .n.t1"F~~:t1ili:.·An.·8 .percent di;f~J:ell·thll isappl ic$le .to .employees
emplo¥ed .. i 11<, pos~t::ion .tl1at•. ;r:epres~n.ts<ahi9hdegr~e •• Ofhazat:d· .When work±ng . with or
in •• Clo$:J¥'9?ftll\~t¥<t() .Clr:d.ina~ce,. .~l~sives,· .ang.J9P~df~F¥ll1aterials. This
incl\1de~~9;~>s\lFl1.~s·scfeeIiing,•.• ·1:>leIldil1~ ' ••. dyi n9 f •• It\i~ip~., .• (ltld·.pressin.g of SerH; itive
ordnance'7~10.sive.s,. and pyrotechnic •coItlJ?0sitions •• s1.lphas.:le~d .•~~ id~, black powder
aIlo. ·P1').otc>fl~,l:1 •• t>pwder •.....• ]\11.' dx-y-h9l,JSe .'aptivi~ ies.< iI)VOIV'il');g .prOJi)ellants.· or
e:xp19sives./~ilit.al:iza~ioJl,.... lnodificat i~n,.·.t:ep;ov~tion~•.• demolition, •• >andmaintenance
operations .~n> •.sE!n.si.~iveorGln~ce, •explps ives· >and •incendiary •materials. All
operations!i),volvipgregarding and cleaning of artillery ranges.

A 4 perceri;piffe;reptialisapPlicabletoeritployeeS employed in a position that
represents",low>d~9:reeoftl.azardwhenworkiugwith,or .incloseproximity to
ordnanc:e'(Rfexm;>loyees pOssiplyadjac:ent .to) explosives and incendiary materials
which involyespotentiCilinj\lry such asl~c:erationof hands, face; or arms of the
employee •• ep,g,ged.·ip •• the operation, . irritation of· the skin, minor. b~rns.and the
like; mini~J,.oamageto immediate or adjacent work area or equipment being used.
All operati()ns involvi;ng, unloading, storage, and hauling of ordnance, explosive, and
incendiarY9tdnance materialotherthansxnall arms .animunition .. These differentials
are only applicable to work that has been specifically designated by the agency for
ordnance, exPlosives, and incendiary material differential pay.

'* * UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Govermnent contract; bytbe employer, by the state or
local law, ee.c.), .the cost of furnishing Such uniforms and maintaining (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determinatiorL The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequaten~er of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsil:jllity of the employee, all contractors and subcontractors subject to
this wagedet:ermination shall (in the absence of a bona fide collect±vebargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"
materials, may be routinely washed and dried with other personal garments, and do
not requirea.ny special treatment such as dry cleaning, daily washing, or commercial
laundering in order to meet the cleanliness or appearance standards set by the terms
of the Gover!Uoent contract, by the contractor, by law, or by the nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.
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~he.d"ti~$A!ll~~(;Yell#Un4\lr•• job•• title$.li$t~. J1re .thQ$e•• qe$cribed .. in the
:·nsaryicecR~t:l7~Pt<~pt<I)*.rec~orY9f·.()sc\i.P~ticp~<"i .... Pi:fte :EditiOI1 , April. 2006 ,
un+~s:s' ·otl1:'~*~7<~mtij.A~E~g.· ..'SOl?~~s9;<tpe>l'ii~p.t()1:Ya:re: .availc.\bl.e·on the Internet. A

lit1~S. :to .~~~>l)+~e9t0F¥~Y<be •• f0l.Ul0 .9n:.the :. 'WitP•• h.0Itl~ .PCl~~ oat
http://WW1\t'4B:L'f1:C)"V/~S~I:Vlhd/or ··througlt::the. Wage::De:terminati()ns.:On~Line. (WOOL)' Web
site at hl;~PtfIjld91.;9pvh . . . .
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REQUEST.:F()~AUT~O~;rzATldNdli'·.ADPITIONAL CLASSIFICATION AND WAGE AATE {Standard. Form
1444 (SF1,444T) .

The .coritt'a#~fri~~~f:i.c:~r ~1"tall require thatE!ny elass of service emplQyee which is
not·lis~,p;#?r~i.Tl~n<iwhiA~.is.:to··.~:~l~Y~d:uncieI':.tbecontract.:. (i •.• e .. ,thelilork to
be .J?e:rf9~isn()t·p~r~9t'll\ed.9Y•• allY:' classi:ficat i on 1isted in •. the .wage
determipa.Bi?i'1)()?~.c3.(l~$~fie<i.W.• tlle •• contZ:CiFt:qr .• so •. a$ .. ~o. proyide"a reasonable
relations?ip •.•• (j.;e •.• ' •.·.•apprpp:r;ii!te •.~7v~1·. Q£. ·~lti 11 .c()mparisbn)' between .~uch •• unl ieted
c lassi f iCi'l~i.()ll~ •. alld · the ••91'¥l~~ ~iq~ t: i ()r1S lis~ed .iX)< .tll~<V/age •• det:erminat i()n ~ ...SUc:l1
co;n.f9Xlt\ed.ql~$ses •. 0 f •• etnploge~s •. shall •• be .•.paid •.• themonetCi'ry .wages ·anCif\lrnished .. the
fring~.beprt~ts.. as •.• are.dete;onined· ..Sllsh.pon£()rItling.l'!,oces~.shall •.. be .initiat:~d.py
thecont7.'ao~or priortoth~perf0i:nlatlce>ofcontract",orkbysuch unlist~claSs(es)
ofemp+OYe~t)" Tl1e.c::on£qpned.~lassJf<ication,wage.. rate,. and/or. fringe··benefits.shall
be retroactive t.otbecommencementdate of<the contract .. {See Section 4.6 (C) (vi) )
WhenmultipiLewag$oetei11\inatic>osax-eitlClUded in c1i'. contract, a separate SF 1444
shouldbepr'¢paredfor each wage determination to which a class (es) is to be
confortnecL .

The process·for prepc1iring c1i conformance request is as follows:

1) When pre.p:c1iring the bid, the contractor identifies the need for a conformed
occupation) and computes a proposed rate) .

2) After contract award, the contractor prepares a written report listing in order
proposed classification title), a Feoeral grade equivalency (FGE) for each
proposed cla$sification), job description), anorationalefor proposed wage
rate), including information regaroing the agreement or oisagreement of the
authorized representative of the employees involved, or where there is no authorized
representative, the employees themselves. This report should be submitted to the
contracting-officer no later than 30 oays af·ter such unlisted class (es) o·f employees
performs any contract work.

3) The cow:racting officer reviews the proposed action and promptly submits a report
of theactidn, together with the agency's reconunendations and pertinent
information including the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,
for review. (See section 4.6(b) (2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency.contracting officer, or
notifies the contracting officer that additional time will be required to process
the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations"' (the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
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Wage Deb~rtriiria.t;i()nN'o. :2005;"2118
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...• E·.S .•<PEr~~·()1f:.LAl3qR. ..
~LQYMENTS'I'~~~.·.Al)l!1I~!S'l'RATION.

. WAGE <ANO·. HOuR . DIVISION .
WASHINGTON: >b.C ~ 202io

REGiS±ER<P':W~9~P~wmt~'J!:f01l1#mm~ I··
. ..• .••••...••. Tt-r!:~~~YJ:¢ECq~Pr- .iJ.9W: .. f·

By· direCt.i-Prl9~ .th~ .$ec;~e:tary ·of •Lab0X' t·
I
1
}

. . I
Divts!on •• o£ I
peterm.i.na.ti6nsl

-~~"""",-..;.;.,;,;,............~--,.~---. .......,.,..,......,.....,.....,......,...--..,..--I ..............------~""""'--..,....-.;...,.;...-..-..,...,.,....---.
State:.>F16r$CJa

Area :.. FloiidiiCoul1t::.ies Of.arevard,.·Indian.·River

.. ---:";::::":-.:":::". :: ...
. : ::.:- -:".:." _ ..

*~$',;i.rig~B~hefit$Required Follow UleQccupational Listing*'"

MINIMOMWAGE RATE

01000 - J\dmitlist;C1tiveSupportArid<Cle:rical occupations
01011 - A.c¢p1llltiJ:l~CleX'k I .
01012 - ~9C!OUIltii1;g.Clerk .11
01013 - A<;:C<.H.1ritirigClerkIII
01020 - A(b:n~nistt'ativeAssistant

01040 - Co\.li'tR~porter

01051 - ~~a Entry Qperator I
010S2 - oataEnt:rYoPerator II
01060 - Dispatcher, Motor vehicle
01070 - OQ¢'t;lineJ:1f::PreparationClerk
01090 - Dl;lPJ,;icatingMachine operator
01111 - General Clerk I
01112 - General Clerk II
01113 - General Clerk III
01120 - aousing Referral Assistant
0114.1 .- Messenger Courier
01191 - OroerClerk I
01192 - oider Clerk II
01261 - Personnel Assistant (Employment) I
01262 - Per$onnel Assistant (Employment) II
01263 - P~;sonnel Assistant (Employment) III
01270 - Pt'tx:'h.lction Control Clerk
01280 - Receptionist
01290 - Rantal Clerk
01300 - s<;:b~duler, Maintenance
01311 - secretary I
01312 - s~cretary II
01313 - S$cretary III
01320 - service Order Dispatcher
01410 - Supply Technician
01420 - Su+vey Worker
01531 - Travel Clerk I
01532 - Travel Clerk II
01533 - Travel Clerk III
01611 - word Processor I
01612 - Word Processor II
01613 - Word Processor III

05000 - Automotive Service Occupations
05005 - Automobile Body Repairer, Fiberglass
05010 - Automotive Electrician
05040 - Automotive Glass Installer

12.36
14.60
18.43
19.20
15.96
11.69
13.31
15.81
12.71
12.71
12 . .38
13.29
13.81
16.88
10.58
11.55
13.60
13.60
15.04
17.12
18.35

9.89
12.69
14.20
14.20
15.52
16.88
14.37
18.25
15.33
10.88
11.76
12.59
12.21
13.16
15.77

18.40
17.29
16.35
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05010·_~~~~t~¥~~~~~f •••..••••••.
·osiib - ~9:t.)il.~~t~X}t,~erv+¢~r
05130 -~9t;Af~i~fl~<~'~~~~~gl1.a.riic
05160 -~Qt:.9iF:~~1Wl\imt~~aJ. .w.o~~~
05190 - .~tO:t" ..yeb.i9:t.~<~pp~fc.· •
05~20 -~~t.~fy~b.iA1.~lt1~tijaffil~A.~~l#er
05<250- .. ~9t.9:rV':h~51~ •.. ut>llql.stery .WqJ;'ke:i
05280 ~ .•. ~~()t'YE!J:I;$~!~:r:~I'Z)(~:r:
o5:n~o - ~'*!lt:~1t1\1l~9lnQ~~ye ............•. :
05340 . ". ... ~~a,i~~9:r:~Cl!J?a~;r <Spec*alifjt
.d537() _. ,.;re~e1?~ir~r.·> .< .

05400-rI."~~~~i~fJ+()p..R.¢P61i~.~~ecialist
07000' •• - FQ9:4:J!l~ej;)Ci~Elt:ionNld •• Elfarvice .• Occl,lpa t ions

07010 .- ~~# .... . .
. 07041 - ¢(i§l(!<

07042 - CQolt.:tI
07070 - Di.$hwasber
07130· ~.. ~lt>i:@<·si3o/ice ••wd:iK.er
07210 -.<~~¢C:tl#~~)!' .
07260 :-.•.~~;t.7J:"/tia.it.:r:~ss

09000·.~ Fu~p:.~tut.'~MCl~nt:.~IlanFeArid .RepCl. ir occupations
09<>10 - .•~~'At:J;'?~t:a.t:+s"~~ray Painter
09{)40 - ~\p:'nit\l;~lIaI:ldle;r·

09080 - ~LW!1itu~~ .. )=tat iIli.sll~r
09090 - FU;rniture>Refinish~r Belper
09110 - F'ijrnlture.·ReP<ifrer, Minor·
09130 - .uPbolsteret ..

110'00- Gene¥~i$~rvicesAridSupport Occupations
'11030 ... ·cletln.e:r,· Vehiclee
11060 - Elevator oPerator
11090 - Gardener
11122 -·a9\i%ilek~epingAide

11150 - Janitor
11210 - LabOrer, Grounds Maintenance
11240 - Matddr Houseman
11260 - pruner
11270 - Tractor Operator
11330 - I'rail Maintenance Worker
113GO -window cleaner

12000 - Health Occupations
12010 -Ambula.nce Driver
12011 - Br$athAlcohol Technician
12012 - c~.r:tifi~dOccupational Therapist Assistant
12015 - Certified Physical Therapist Assistant
12020 - Oentctl Assistant
12025 - p~ntalHygienist

12030 - EKqTecwician
12035 - ElCi!ctroneurodiagnostic Technologist
12040 - E!rie;J:"gency Medical Technician
12071 - Licensed Practical Nurse I
12072 - Licensed Practical Nurse II
12073 - Li¢¢nsedPractical Nurse III
12100 - Med.ical Assistant
12130 - Medical. Laboratory Technician
12160 - Medical Record Clerk
12190 - Medical Record Technician
12195 - Medical Transcriptionist
12210 - Nuclear Medicine Technologist
12221 - Nursing Assistant I
12222 - NU,r:sing Assistant II
12223 - Nu.rsing Assistant III
12224 - Nursing Assistant IV
12235 - Optical Dispenser
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16;35
14;76
17 •. 98
16, •. 35
17;98
13;89
15.79
16.35
17·~18

·16.3.5
13~08

17.98

1~.08

11.i2
12.08
7.82
9.41

13.99
8.52

17.08
12.39
15.76
12.74
14.28
15.76

9.32
9.32

11.75
10.57
10.00

9.85
8.27
8.95

11.48
9.85

10.97

15.46
17.67
23.88
22.90
15.19
23.81
16.95
16.95
15.46
15.85
17.75
18.05
11.26
15.82
14.62
15.17
13.21
29.51
10.02
11.26
12.28
13.80
15.93



15.83
21.20

15.83
17.22
19.31
21.20
23.65
20.88
25.76

8.04
8.04

10.03
8.04

26.31
31.82
35.00
27.62
21.48
35.00
20.58
20.17
24.69
16.27
16.27

17.52
20.85
22.80
16<.29
19.38
21.19
22.41

9<.91
20.85
13.68
15.05
16.55
17.31
12.95
15.52
18.65
20.40
22.55
14.31

11.58
lL63
13~80 .
21.82··
20 •. 75
25.38
25038
30.7~

30.72
36 •• 82
21.89

•• •••••
12~a6 - .•()i)lii.¥#:j.~~dl1tl~~~an ...
12~5 O· ~~~~9.Y:t:E;!p:l1rii¢j.~I'l·

~~;~~.: ~i~~IG~~S~eBhnOlP~ist
12311-1\'~i~~~r'~li~~;~~< ..!. ... .
12312 -R~:g:i$t~X'~4tll,1~~~<l:!

12313 ~.1teg~"t;~P~Cl<~#:#~l::r; Sp~¢i.ali~t
12314· - <~;'~Brt'ed.~l.J.1"$~ •• :J:~t .
12315 7". ·:a~gi~~~f~<~':li;$fi! •. :etl, •. 1mestheti.s t
1.2316.~'$~4S;t.f;~~~U.~~~ .~V .
12317· ..~9~Ea~\llT~«J)rl.l~a,n?.,A.lcohpJ •• !J.'es t ing)

13000 •.. - l::nt:<:)~ti.QP. <M<:il\1';'t,s<oeC:\1patJ.ons
13011 ·-.. ~;§:\.t;~.$:p~¢~#li~t; .I
13012 ..... ~;)(bj,b;t;.Ei~~qialist ·II
13013 ~~i);)i.~~<S~61alist III
13041 _. idill,st#aiQi.3: •• · . . ..
13042- Il:h.lstratc#:< II
13043· - :tlltisf:.:rat9;t" III
13047 - t4~a;t'ia.~

13050 -l?:t~##¥'A~d~lciet-lc.·
13054 ~ ~i,1:)r(l;ry<InforInatiol'iTechnology Systems Administrator
13058 - ·IJ.t):'~il~Tec::ooi~$an

13061 - ~dia·Speciali.$t I
13062 - M$t;iia •• Sp~d:ia.li$t II
13063 - Meai.a$pec.icilist III
13071 - p:np~()gr~P1'1~r I
13072 -pnotogri.\pher II
13073 - J?boto~;t:rilphe:r III
13074·- ~hQtog.rilpher ·IV
13075 - PhotograPh.er v
13110 - Vide.oTeleConference Technician

14000 - IntQi"triation'ilechnology Occupations
14041 - Computer·Opeiator I
14~42 -ComPuter Operator II
14{)43 - CQmputer aperator III
14044 - C01nputer Operator IV
14045 - CQinPuterOperator V
14071 - C¢~puter Programmer I {I)
14072 - CQmPut~r Programmer II (1)
14073 - C¢1.nputer Progranuner III (1)

14074 - cew-puter Programmer IV (1)

14101 - C9mputer Systems Analyst I (1)

14102 - ComPuter SY$temsAnalyst II (1)
14103 - C~puter Systems Analyst tIl (1)
14150 - pe:r1pheralgquipment Operator
14160 - p$:csonal Computer Support Technician

15000 - InstrU<=tional OccuPations
15010 - MrCrewTrainingDevices Instructor (Non-Rated)
15020 - AitcrewTraining Devices Instructor (Rated)
15030 - Air Crew Trainin$JPevices Instructor (Pilot)
15050 - Computer :aasedTraining Specialist / Instructor
15060 - Eqtlcational Technologist
15070 - F~ight Instructor (Pilot)
15080 - Graphic AItist
15090 - 1'echnical Instructor
15095 - Technical Instructor/Course Developer
15110 - Te$t: Proctor
15120 - Tutor

16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations
16010 - Assembler
16030 - Counter Attendant
16040 - Dry Cleaner
16070 - Finisher, Flatwork, Machine
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16Q~m ... Pt:'.$$~:t:, Hand
HU10- :l>#~~$¢~~ .¢hine, Di'Y¢l.eaning
16130- .~t~::J:il~rl' ~ctbi!l$>, Shirts
16160 ... j#.~$e:r; .~¢h.ine, .. wearIng APparel , Laundry
1619()- slitw$ng>~acnine>Operator

162~0- 'iI'il:tor
16250 - Wi$ijit,~¢1J.J.tl~

190Q<)..... 1'J'fa¢lltA~'l'()()~()p~~ation. •• A1l<i Repair .Occtipations
19010"'>!l11I;fij~ne"''l'o¢lopera.tor••• (1'001 •. ROom)
19040 -.·••••$SSi ••·.Arid.•.• Oie •••• MaKei

21000. ..... Mat:.ii'i~1$!;la~41ing<Ahd Packing·.occupations
21020- :IN:,tJt.l.~ft: (lpEb:at()X"
21030 - ~jt~X".i<ll. G¢ox-c1iltator
2>1040 - Had:ef.ial EJ<:pediter
21050 - ijit&id.a). Handling >Laborer
21071 - Orde:r.Filler
21080 - ~rOdij<!tJ.()nli.i.rieW<>dter· .lFood proc:;essing)
21110 ... $ll~PP*1l9>p~c;~~r
21130 - $b*pping/:a.E!¢ei"ing •Clerk
21140 - Store workeiI
21150 - st,66kClerk
21210 - Tools Arid.P:a.rts Attendant
21410 - watehQUS£i$P£ic:;ialist

23000··'- MeehahicsAnd.Haintenance.And Repair Occupations
23010 - Aefdspaee .Structllrai··Welder
23021 - Aircraft Mechanic I
23022 - Aircraft-Mechanic II
23023 - AltdraftMechaIlic III
23040 - AlrciaftMedhanic Helper
23050 - Ai:r:¢raft, •Painter
23060 - Aircraft·Servicer
23080 - Aircraft .Wo:rker
23110 - Applianc:;eMechaltic
23120 - Bicycle Repairer
23125 - Ca:bIe Splicer
23130 - Carpenter,Maintenance
23140 - Carpet·Layer
23160 - Electrician,Maintenance
23181 - Electronics Technician Maintenance I
23182 - Electronics Technician Maintenance II
23183 - BlectroniCSTechnician Maintenance III
23260 - Fabric Worker
23290 - Fire Alarm System Mech(inic
23310 - Fire EXtinguisher Repairer
23311 - Fuel Distribution System Mechanic
23312 - Furd Distribution System Operator
23370 - General Maintenance Worker
23380 - GrOillld Support Equipment Mechanic
23381 - Gtorind Support Equipment Servicer
23382 - Gt'¢und Support Equipment Worker
23391 - Gunsmith I
23392 - Gunsmith II
23393 - GUn.smith III
23410 - Heating, Ventilation & Air-Conditioning Mechanic
23411 - Heating, Ventilation & Air conditioning Mechanic (R&D Facility)
23430 - HeaVy Equipment MeChanic
23440 - Heavy Equipment operator
23460 - Instrument Mechanic
23465 - Laboratory/Shelter Mechanic
23470 - Laborer
23510 - Locksmith
23530 - Machinery Maintenance Mechanic
23550 - Machinist, Maintenance
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8.04
8.04
8~04

8<.<04
10.68
lL35
8.70

17~55

20;86

12.;05
19.05
19.05
10.24
11.67
13;84
13.12
13.17
11;27
14 •. 99
14.66
14.58

23 .. 29
22.18
23.29
24.46
15.59
19.14
17.47
18>.35
16.96
13.08
22.58
16.77
15.19
18.94
18.72
22.70
25.49
14.96
17.44
13.88
17.44
16.75
17.61
22.18
17.47
18.35
17.56
20.20
22.75
16.81
17.77
18.52
16.89
18.00
20.21
11.04
16.96
21.72
17.68



............................. , ..

23580 .... lfj~p#~~nq~<tt~91~~f{elper
21591 ~.•.~~tX:'9:;pgY><~~£l#f9~~n.I.

;'j;~j =~j~*S[.t6hhi@t:h i~I
23640 - )1*~iw.r.i9.~t: > <>< >.•
23710 - qff.i.C'f!fWF:Lif"n.(t~'11.~pairet

.23.160 - .1;'~:t*t:!;I·Jo,t~;1:l~~p.anqe
23790·· - .~~p'~f,~ttet:.~iri:~~~Clnce
23S1{) - ·~.t~frM:a.fn7~Pf~~e
23820-lM~~~fa~J;ic>SyS:~~Mechariic
23850·- Rlgget- .
23<87 ('). -S(;~~~:r ~~¢b~Iii ¢
23890 - .·~11~~;';'~~~WVi9f)C~~# ..Maintenance

~i~;~ =~~:~.~i~~&6~n~chap.icI
23932 -.·rr~l~c.~nicat:$ons·M~chariic II
23950 - ~~h()b.~>'I.lJ.hexnan
23'60. - Welqex;"/.¢()$iIlation, Maintenance
23965 - W~+l •• :pt.i.l~E!:r
23970· -.~#<:?d.c#~~t:··worker
23980 - WOOdworlt~r·

24000 ..:. pej-~9n.~l<Ne:~<:i$·OGc\lpations

2457Q -child Ca,r:eAttetidarit
24580 - ChlldCareCent:erClerk
24610 - dhOreAide
24620 - ,atili1.YReaainessAnd Support Services Coordinator
24630 - H~Ji;er

25000 - Pla.nt: AIldSYf3t:em Op~rations Occupations
25010- Boll~rT~Ii<:i$r

25040 - sewagepiantOperator
25070 - Stiltionary·!ngirieer
25190 - V'E9ritilationEquiptnent Tender
25210 ~WaterTreatmE!nt plant Operator

27000 - Protective Service Occupations
27004 - Alaim Monitor
27007 - Baggage Inspector
27008 - Co:rrectionsOfficer
27010 - Cpurt Security Officer
27030 - D~tectionDog Handler
27040 - Detention Officer
27070 - Firefighter
27101 - Guard!
27102 - Guard II
27131 - po~ice Officer I
27132 - Police Officer II

28000 - Recreation occupations
28041 - Carnival Equiproent Operator
28042 - Carnival :EqUipment Repairer
28043 - Carnival Equipment Worker
28210 - Gate Attendant/Gate Tender
28310 - Lifeguard.
28350 - pa,rk .A:ttendant (Aide)
28510 - R$c;reation Aide/Health Facility Attendant
28515 - Recreation Specialist
28630 - sports Official
28690 - Sw~ing Pool Operator'

29000 - Stevedoring/Longshoremen Occupational Services
29010 - BlOCker And Bracer
29020 - Hatch Tender
29030 - LineHandle~

29041 - Stevedore I
29042 - Stevedore II

30000 - Technical Occupations
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12.74
IS.00
18<~89

·19.S4
20;21
18.13
15.76
1();79
l6~05

18.00
17·.99
15~9'i

17;64
15.00
21.95
22~94

18.14
16.49
18.00
18.00
13.88

8.47
12.13
9.57

12.05
14.84

18.77
17.69
18.77
13.43
17.69

14.03
11.76
17.06
18.49
17.09
17.06
17.70
11.76
17.09
19.19
21.34

11. 83
12.11

8.15
12.73
11. 34
14.24
10,39
17.64
11. 34
14.79

17.76
17.76
17.76
17.02
18.85



· .

30010 - AirTl:#~fi9C()ri~#Ol$Peciali$t; C$riter •• {liFQ) .(
30011·· -~;r 'I'!F~;!Aq()l1t:.r()l Spec:i.ilJ.i$~t·Sta.ti(jn·".(HFQl
30012 - ..t4.~.~ ..$$~t;i9con~ral ·$pe¢,iali tilt~· 'l'emi.hal •• tltli'O)
30021 -~~l1~eJ.~~A~l'1'~P'1l~~Si~I1 I
30022.· ~ ... ~fb.j#:+9~~9~J.\'l!!clJ.Ilic~an II
3()023 -.P$elJ~Rt99'i8al.T~chtl*sianIII
:3QQ.3p ..~. ·q~Ptt.~;~gI1i~. "'l:'~¢~.ic i~~ .
30Q40· ~.. P~Y~J.epg;n~~2.il1gT:~chniciari
30061- 1?3f~~t:7rlq~••~x:~~Pf !
30062 .- ..~!;t-~X'IS~9B~f:~t9::r.: .I I .
30063 ~. ·l:)?'ttel."f9~"QP~~~~():r; .III
3 0064 - Rf~~t~:t:"(9.Ti1) .000,;;~or: .. fv
3008:1- ~f)g~P~&fi~9''''l'~l1lii9iap.·I
30082- ~~irl~!!i.r~<%'~91111i.cii3.1'l II
30<f83 _. ~~ip'~;t"~~g'r~?~iCian III

·300:84 .-. ~~m~?i;i1'lfJ;~(:l1l1ici(lIlIV
30085 -~~ill~~fin9''I'~9~ic:i~.. V
30086 - ·~G1i.~e~.i11~"'l'7<t~is~~n •• VI
30090·· _. ~i.t'$~pal'I'~911Jlician
30210 ...... P~B9;a.B9~'l'~91lp.~g.i.fW
30240 .•~•• ¥~t~~~:i.9~1.'r~chI'lician
30361 - ¥~fa:t~~l/~(!~~lAs~lstant I
30362 ,.. ~~~J..~~i.\J}Lega.l ~sistant II
30363 - lJ~).ta.lega.llt.~~ap.> ~ss;istant I II
30364 ,.. P;1fa.J.~ct;lI~~SJal}>s.ssistant IV
30390 - ~hptp~9t>ticsTechnician

30461 - Technical Writer I
30462 -.'P.¢Miqillwrit¢r Il
30463- .T~hriical Wri ter III
30491· - Un¥#plodE!<i·.Ordnanc.e (UXO) Technician I
30492 -UrJ;~lodedOrdnance (UXO) Technician II
30493 - 'U~~>tPl()4ed Ordriance (UXO) Technician III
30494 - V:l~)(ploq~d (UXO) Safety Escort
30495 - Unexploded (UXO) Sweep Personnel
30620 -w~a:t:herObserver, Combined Upper Air Or Surface Programs (2)
30621 - W(i)ather·Obsenrer, Senior (2)

31000 - Transportation/Mobile Equipment Operation Occupations
31020 - 13l.1SAide
31030 - ~u.s.DriV'er

31043 - Driver Courier
31260 ,.. l?aikingand Lot Attendant
31290 - Shuttle Sus Driver
31310 -TaxiDriver
31361 -TrUckdriver, Ligl'lt
31362 ,.. Truckdriver/Medium
31363 - Truckdriver, Heavy
31364 ,.. T:r:tlckdriver, Tractor-Trailer

99000 ,.. Miscellaneous Occupations
99030 - CaShier
99050- Desk Clerk
99095 ,.. Embalmer
99251 - LabOratory Animal Caretaker I
99252 - Laporatory Animal Caretaker II
99310 - Mortician
99410 - Pest Controller
99510 - ph6.tofinishing Worker
99710 ,.. Recycling Laborer
99711 - Recycling Specialist
99730 - Refuse Collector
99810 - Sales Clerk
99820 - School Crossing Guard
99830 - Survey Party Chief
99831 - surveying Aide
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33.96
23 ~42<

25 •.• 79
14.56

··16.54
2>0 •• 23
19 .• 71
20;89·
11.70
15.05 .
18i2:J.
19.71
12 ;91
16~41

le.aa
.22.. 77
27.04
29.89
18.78
22.77
19~22

13.81
18~68

22;.84
27.66
19.·71
17.38
21.25
25.70
21.58
26.11
31;30
21. 58
21. 58
18.21
19.59

10.94
10.59
15.56
11.35
10.93
13.42
13.75
14.51
15.16
15.16

8.84
9.13

22.02
10.25
11.13
22.59
12.43
10.68
11.69
14.40
11.13
10.60
10.27
14.45
9~58



· .., , .

:.:: ::.:.:::: :n·: ::.: :~ -: ::: :.:. ::: ;::: .:::-: :.:.. -.
..... . ::::::- :.: :: ..

99832 -$\1~#+Il~f#ec@~ciiCitl
99840 - V~f).gitl9>~9h:ir~ •• ~~~~n.diint
99841 -Y~9<i~1:1S1 >~~~~i.~7.. R~~j;F~r
99842 _.V~t:lin~r>~a.9:b.i.ne»Repairer.·Helper

........

ALL OCCUPATIONS· .LISTEO ABOvE.· RECEIW··THE··FOLLOWtNG BENEFITS:

13 14
13 23
1546
13.23

:: ?>Tn:::::::::··:::·:::::·· .::.::::: :<_.:;:::: ":::'::. ' ;:::. .. :'.:':.::'::' .,: :-::. :. -' .. :.:.

H~Tii· .&> .iil£~~I\f{E: •• Fit~, .• a~c+o.ent, and .heal t.h •. insural1ce· plans ,sick· 1eave I pension
plans·, .ci.Yf(:a.n..clw~:r:EJPXlal.l~a.ye;.. f;){i!vel,"ance pay;.. a,nq •savings . and. thri ft .. :pl~ns .
Minimum euq;fl.AYer c=c.mtr'i.bu:t.i.onscostingCiIla.vex-ageof$3 ;24 Perhollr computed on the
basis of Cl1j.h()ursw()rk~byse:t'Viceexnployee·semployed on the contract.

VACATIONr •• 2!~E!lts •• piliGf VilPa.t:i?n .• a,ftex< l:tt~a.r·· of .s~rvice with. a contra.cto:r.or
sucpessol:"i·.3>.W'eelt~••a~~~r. ·~>Y~~:r;s, •• 4.·weeks.after .• 15 Years, .. aIld.·S. weeks •. aft~r. 20
year$<. L~9't;n .()~ •• sEn::vi~e •.~ncludes·· the •. whole •spall of ·col'1tinuous service··with the
present .. C()i'1t:t7~S1;()r .. ?r. ·sticp~s$()r, wherever .employed, and with •the .pr~dece6S0r
contractors>in the performance of similar work at the same Federal facility. (Reg.
29·CFR .. 4 .173)

HOLIDAYS: Aln.i.ll innJIn of ten paid hOliday:spery:ear: .New Year I s DCiY'> Martin Luther
KingJr;ls;e~rt~ciaYIWilshington[s·Birthday,Memorial Day, IndependenceOay,
Lal:>orOaY,(;:olumbus Day, Veterans' Day, Thanksgiving> Day; and Christmas Day. (A
COI1tractor$iy substitute'for any of thertamed holidays another day off with pay in
accordance'w$thaplartcommunicat:ed to the employees involved.) . (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING BENEFITS (as
numbered) :

1) under the SCAatsection alb), this wage determination does not apply to any
employee wnoindividually qualifies as a bona fide executive, administrative,or
professionaletnployee as defined in 29 C.F.R. Part 541. Because most Computer
System AnalYSJts and C9Inputer Programmers who are cOIIlpemsated at a rate not less than
$27. 63 (or on a salary or fee basis at a rate not less than $455 per week) an hour
would likel¥> qualify as exempt comp~ter professionals l (29 C.F.R. 541.400) wage
rates may not be listed on this wage determination for all occupations within those
job families~ In addition, because this wage determination may not list a wage rate
for some or all occupations within those job families if the survey data indicates
that theprsvailing wage rate for the occupation equals or exceeds $27.63 per hour
conformancefjmay be necessary for certain nonexempt employees. For example, if an
individual employee is nonexempt but nevertheless performs duties within the scope
of one ofth~FComputer Systems Analyst or Computer Programmer occupations for which
this waged~terminationdoesnot specify anSCA wage rate, then the :wage rate for
thatemployef!ttlust be conformed in accordance with the conformance procedures
described in the conformance note included on this wage determination.

Additionally, because job titles vary widely and change quickly in the computer
industry, joh titles are not determinative of the application of the computer
professional exemption. Therefore, the exemption applies only to comPuter employees
who satisfy the compensation requirements and whose primary duty consists of:

(1) The application of systems analysis techniques and procedures, including
consulting with users, to determine hardware, software or system functional
specifications;

(2) The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

,<3) The design, documentation, testing, creation or modification of computer
programs related to machine operating systems; or
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·iIIr>.......... ••.... \ .....•........
,.} •• 2\Q~~iltati~n .qft~e. >afbreInentiofl~<i· d.utd,e$~ ••• t.ne ·perfomance of.·whi~h

reqijire$.·>~.$~e>leVel··of;.sk~ll~~ .t29·.t.F~R.••.• 541;40d)·.·
: .. --::" ,".:<-:<-:-:-::-:"::-:::::-: "::::.:::-: ::-: " . :." .:"",. ," " .. : .: :

2) . AIR~~rct(}~~ottsasANl)WB1A~.OBS~VERS-~±GHT PAY & SUNDAY PAY: If you
work •at: •• n$~;eH~(i~<~rt>p f<. it•• J:E!gl1:l-~;r: >. ~pu.r •• ()~ duty, •.. yo\1l$il~. earIl·a.>tlfSl1t •• differenti.al
and.·· recei~·~n.CiCi(i~ti.9Pa.l.l0% .• of •pasicp:~~ for .atlY .h()\1:t:"s .\\lo;r:j(ed l:>et:w,eel1 •0l'xn·. ~rid;· ·6$.
If •• YO?·af~~t .£1.1f :J.-tiil\een'\Ploye.d .(.4 0••hour~ .a ·weelt)· ancLS\lnciay. *s •• part .ofyou.r •... .• . .

r~u1.aZ'1¥~~1'l~d\11~d .\'iprkiWe.ek ,. ·l'Pu •• aZ'e .Pc:lici at •your .r~~e •.• ()~ •• lJetSis •• t>~Y •:Plus .• a •. S\lndCiY
.prentium .of»~?% .pf .¥0\.i!; •• ~!3ic .. ra toe .·.for •. each .. h:0UJ': .<()£ •SUIl<1Ci¥woJ:"lt .w1:lic~ ••i~ .. not: •• overtime
(:i~e~•.• 9:C:<:~~#99-(l1 w:or]( ..Qn·.p\lnday ·0\1tside··the: ••n~rmal·t6u:r ·0£· dUtY.is··cbnsidered·

.overthne.WQ~kJ>~·· . . .
.. ' : '." .. ,.-::::::::::"'::":::,'";.:: "." ::-'::"." :::::; ,.: ' .

................... " . :., .... : . .

-'":.:.":::::: .. ' :'::: .. : ":.'. .'

~J\lU)()us~~ip~rF:~~~:.AI1.8.PE!rCE!llt ••<iiffTr~t+ai.·is.a.};>plica})le to ••el1\Pl()y~es
empJ.o¥ed .~ ••••••~ •.• position •• tllCit .• J:"epreseIlt~< •• a •. 1ligli•• degree.0£· .hazar(iWhenworking.with or
in. .cl0fS~Pf9'c:i.1l\+t.y •• t;Q .. Ql:"diIla~5e, ...eXI>los~yes( ·a.I1d .• insen,q.iF;ry >mate;t"ial~, .. This
i~clpCl~S<·~l'1¢..• s\.1Cl1 •.• €ts .• scre~ning i.· ·blenditlg, .••~ing , .miJdng,· •• and .pressing of~ensiti ve
or9na.I1Cei''fl'+o~~yes,·iuld •pyrppechniccompositi0t\s •• ~uch .as.·leaq •. az iqe; black powder
ancl.photo~l~~'h.Po~g~r•....•. 1l.11<h¥--house .activit~es ·fll~()lvi.Ilg••propel~ant~ ..or
ex.:Pl()~i'V~~;.~iti<t.ari~atio:n'•.•In0dificatiotl~ .. ·reri()v(iti~Il, .. ·ciemo1it ion, . and .maint~mance
o:pe.ratipn$ ..9r.-~ensttiy"ec)J:dn~I1ce«· explosives •. and .• incendiao/ ..materials . All
operations .ttlyolying regardii1g· •and cleaning- .of·· artil1~ry ·:r::ang-es ~

~4persent~iffeX"~rttiidisapplJcaple tO~loyeesemployed ina P9~ition that
represen~sEt;>low~greeo£ha:z;Clrd wllenworkil'lg~ith,orincloseproxinUty to
ord,nance,(cn::etl\I>loyees possiblY adjacent to) explosives aI1d incendiary materials
WhichinVOtV"~~potentialinjurysuch as .. 1Clceraticmof hands, face, or .annsof the
employeeet1,~ageCl in the operation, irritat:lonoftheskin, minor burns and the
like;mini~l.dam~getoimmediate or adjacent workareaorequiprnentbelng used.
Al10perati(;jl1sinvolving,unloading-;stox-age, andhal.llin,g.ofordnance,explosive, and
incendiary<>Pr;dnancematerialother than small Cir'mS ammunition. ThesE;ldifferefltials
areonlyaptJ+icable to work that hasbeenspec~ficallydesignatedby the agency for
ordnance,e~plosives, and incendiary material differential pay.

* * UNIFORM ALLOWANCE **

If ernployees> are 'required to wear uniforms in the performance of this contract
(either bY the terms ·o·f the Government contract, by the employer, by the state or
local law;~tc.), · the cost of furnishing such uniforms and maintaining (by
laUIlderil1gordrY cleaning) such uniforms is an expense that may not be borne by an
employeewh~re sucbcost reduces the hourly rate below that required by the. wage
determination. The Department of Labor will accept payment in accordance with the
following .$t.andards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate n\l1I\.l:)er of uniforms without cost or to reinlburse employees for the actual
costoftheuniforins. In addition, where uniform cleaning ahd maintenance is made
theresponSibili.tyof the.employee f all contractbrsand subcontractors subject to
this wage determination shall (in the absence ,of a bona fide collective bargaining
agreement<p;roviding for a different amount, or the furnishing of contrary
affirmative proof as.tothe actual cost), reinlburse allempioyees for such cleaning
and ntaintertanceat a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"
materials, may be routinely washed and dried with other personal garments, and do
not. require any special treatment such as dry cleaning, daily washing, or commercial
launderingiriorder to meet the cleanliness or appearance stand(;lrds set by the terms
of the Gove~ent contract, by the contractor, by law, or by the nature of the work,
there is no requirement that employees be reinlbursed for uniform maintenance costs.

The duties of employees under job titles list.ed are those described in the
"Service Contract Act Directory of Occupations", Fifth Edition, April 2006,
unless otherwise indicated. Copies of the Directory are available on the Internet. A
links to the Directory may be found on the WHD home page at
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